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Dear Students, Families, Guardians and Friends, 

Welcome to South Bronx Community Charter High School (SBC). We are excited to be partnering with you and looking 
forward to a productive and successful school year. At SBC, we strive to help each student reach  their potential and 
become their ideal self.  We accomplish this work by emphasizing academic, personal and professional skills 
development in a supportive and responsive learning environment. We respect our students for who they are and the 
future young professionals, community leaders and fulfilled, self-aware, and resource- ful adults they represent. 

This handbook contains useful information about our expectations, policies and procedures. It also details 
responsibilities for SBC students, staff, leaders, families and guardians. We hope that you find it an informative 
resource and look forward to working with you throughout the school year. In advance, thank you for taking an active 
part in your child’s education. 

 Sincerely, 

 Brandon Corley, John Clemente, and Natalie 

SBC Directors & Co-Founders 
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1. Core Features

Mission 

South Bronx Community Charter High School promotes 
student excellence through an emphasis on academic, 
personal and professional skills in a supportive and 
responsive learning environment. SBC students graduate 
with a positive sense of self, ready to design and realize 
their futures in college, community and career. 

Key Elements 

Inspired by local and national movements to address 
disparities in student outcomes, like the New York City’s 
Young Men’s Initiative and My Brother’s Keeper, SBC 
envisions a future where all young men and women are 
achieving at high levels of academic success. Our educa- 
tional program and its four principal elements are specif- 
ically designed to advance this vision. We view education 
as a means to economic security and productive adult- 
hood. Subsequently, we help our students to develop the 
abilities to design their own futures using a transferable 
skill set that includes problem-solving, collaborating and 
leading. 

At SBC every student is held to a high standard of per- 
formance. We provide each one with the personalized 
support They need to succeed and we, adults and stu- 
dents, co-construct strategies that continuously enhance 
our community. At SBC all learning is transparent. The 
design and use of our competency framework allows 
every student to know their learning target and what is 
needed to advance, improve and achieve. At SBC, stu- 
dents are working at different paces consistent with their 
needs. They receive individual and small group feedback 
and have frequent access to adult support. SBC students 
are assessed based on their ability to apply knowledge 

and skills to real-world problems and situations. They are 
provided multiple opportunities for revision and reflec- 
tion and supported in developing social-emotional skills 
and mindsets that contribute to persistence and their 
ultimate success. 

At SBC, students have a positive sense of self, being able 
to articulate their worth, strengths and abilities. South 
Bronx Community Charter High School represents the 
integration of four core design elements and we draw im- 
plementation insights from schools like EPIC North, EPIC 
South and Nelson Mandela High School for Social Justice 
which all share common elements and aims. Our four 
elements are: competency-based teaching and learning; 
cultural responsiveness; supportive staffing; and adap- 
tive operations and management. We believe, based on 
research and through practical experience implementing 
the three new high schools, that SBC’s distinguishers 
create the conditions for high student achievement, 
excellence and success. 

COMPETENCY-BASED ACADEMIC PROGRAM 

• We believe that a high school diploma should signal

competence and readiness.

• We believe that grades should clearly communicate

what students know and are able to do.

• We believe that learning pathways should be shared

and transparent to students.

• We believe that students should be challenged and

supported to learn at increasingly independent levels

over time.

South Bronx Community Charter High School’s compe- 
tency-based approach allows students to progress based 
on mastery of skills, rather than time spent in class, 



meaning that no student is left behind and all are held to 
a rigorous standard that will prepare them for college and 
career. The principal focus is to help students develop 
and demonstrate competencies — clear actionable learning 
targets, such as the ability to read analytically — that demon- 
strate their academic, personal and professional readiness. 
Competencies are aligned to the Common Core and assessed 
through students’ fulfillment of performance tasks — rigorous, 
engaging and complex projects. Because learning pathways 
are accessible online, students move at their own pace, and 
receive support as needed. Teachers’ shared focus on a set 
of competencies mean that students have multiple opportu- 
nities to encounter and master core critical thinking, reading 
and writing skills across domains. 

CULTURAL RESPONSIVENESS 

• We believe that it is important to honor student identity.
• We believe that strong relationships between staff and

students are at the core of an effective learning model.
• We believe student empowerment and investment are 

essential to building authentic community.
• We believe learning experiences must provide a window

and mirror for students.

Student engagement is a major factor in preventing student 
dropout. SBC uses culturally responsive education practices 
to promote students’ sense of belonging, positive school cul- 
ture and attendance. Culturally Responsive Education is the 
simple but powerful contention that achievement is anchored 
not just in building from one’s existing strengths but in full 
engagement of one’s self and lived experience. At SBC, this in- 
cludes incorporating student choice and voice in curriculum, 
examining personal identity through a weekly rites of passage 
program, and holding students accountable through restor- 
ative justice as an alternative to zero-tolerance discipline. 

BALANCED STAFFING AND SCHEDULES 

• We believe that we can assess social and emotional
learning (SEL).

• We believe that SEL skills are contextual and best

demonstrated when embedded into learning and 
integrated across domains. 

• We believe systems and structures (including staffing
roles) must reflect a new integrated skills focus.

Supporting students with social and emotional learning 
to complement a rigorous academic program is criti- 
cal for student success in college and beyond (Dweck, 
Tough). SBC uses a robust staffing plan that provides a 
high adult to student ratio. SBC’S “learning coaches”, staff 
with youth development expertise, work alongside teach- 
ers to provide personalized support through one-on-one 
and small group tutoring, ensuring that students receive 
personalized, intensive, and timely attention. They also 
support social and emotional skill acquisition and imple- 
ment our college, career and leadership focused advisory 
program. This staffing configuration allows SBC to extend 
learning time for students and provide more time for 
teacher collaboration. 

ADAPTIVE OPERATIONS & MANAGEMENT 

• We believe that user-centeredness and co-creation are
imperative in an authentic learning organization.

• We believe that failing forward, leveraging lessons
and managing mistakes, is vital for success in the 21st
century.

South Bronx Community Charter High School is commit- 
ted to the principles of design-thinking. It is user-cen- 
tered, reflectively managed, and consistently engaged 
in continuous improvement. At SBC, staff will be trained 
in and supported to conduct improvement cycles — the 
regular testing of practices and innovations informed by 
data collection and analysis and application of insights. 
In the same way that the SBC learning model focuses on 
improvement through revision, staff and leadership are 
expected to reflect on, revise, and improve their practices 
in intentional, collaborative and continuous ways. 
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Core Values 
 
EMPOWERMENT 
 

Students make important decisions about the direction 
of their learning and their lives. At SBC, we listen to our 
young people and, instead of prescribing paths, we pres- 
ent options, and teach skills pertaining to leadership and 
choice. 

 
PERSONALIZED AND APPLIED LEARNING 
 

Learning is built upon a sense of self and connects wher- 
ever possible to practical experience. At SBC, all students 
and staff maintain personal growth plans that engage 
strengths to surmount challenges and that emphasize 
application. 

 
INCLUSION AND SERVICE 
 

We embrace the communities already in our students’ 
lives just as we guide them to forge new ones. At SBC, 
honoring who we are is intimately bound with deciding 
who we’ll be through acts of service and connection. 

 
CULTURAL RESPONSIVENESS 
 

Cultural biases in education are rooted out and all 
students’ senses of place and perspective are reflected 
in content and pedagogy. At SBC, instruction connects 
students to their heritage and expands access points to 
learning. 

 
CONTINUOUS GROWTH AND DESIGN FOR 

TRANSFORMATION 

 
Students and staff understand how future ability 
evolves 

from present ability and approach learning to improve 
both the self and the world. At SBC, we encourage our 
students to take risks, learn from failure and design a 
better future. 

 
COLLECTIVE RESPONSIBILITY 
 

We each exist as unique and powerful learners but we 
also work together to transform our community and our- 
selves. At SBC, our learning community operates on the 
moral principle of Ubuntu — “I am because we are.” 
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Weekly Schedule and School 
Hours 

Monday Arrival: 9:00am 
Dismissal: 2:10pm 

Tuesday Arrival: 9:00am 
Dismissal: 4:00pm 

Wednesday Arrival: 9:00am 
Dismissal: 4:00pm 

Thursday Arrival: 9:00am 
Dismissal: 4:00pm 

Friday Arrival: 9:00am 
Dismissal: 4:00pm 

Any changes to the schedule will be informed to parents 
via e-mail, phone call and/or letter. 

Arrival and Dismissal 

Students may enter the building beginning at 8:30am 
each morning. Upon entering, students are greeted 
by SBC’s staff members. They then have the option of 
proceeding to the cafeteria to eat a healthy breakfast. 
Students need to finish breakfast by 8:55am in order to 
be present at morning circle by 9:00am. Note: we rec- 
ommend that students who wish to have breakfast at 
school arrive to school by 8:40am at the latest in order 
to have plenty of time to eat. Students are dismissed at 
2:10pm on Mondays and at 4pm Tuesday through Friday. 
Students are dismissed through the same exit they use to 
enter the building. 
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Public Transport to and from SBC 

South Bronx Community, like most high schools in NYC, 
does not offer school bus services for students, but rather 
offers students MetroCards to travel to school. Metro- 
Cards are provided by the NYC Department of Education, 
Office of Pupil Transportation (OPT) for use by students 
on city buses and subways. MetroCards are assigned 
by the OPT based on the distance a student lives 
from school. The table below summarizes how 
Metrocards are assigned: 

MetroCard can only be used by students. If they let 
anyone else use or borrow it, a police officer or tran- 
sit personnel can take away their card. If they alter or 
damage the card on purpose or use it in any other way 
than intended, it may be confiscated, and the individual 
responsible for misuse may be fined or arrested. 

MetroCard eligibility will be assigned by the OPT after 
July 15th each year (not all students are eligible for 
MetroCards). To determine your eligibility, visit: http:// 
schools.nyc.gov/Offices/Transportation/ServicesandEli- 
gibility/BusTransportation/default.htm. You can find the 

approximate distance from your home to the school by 
using Google walking maps (https://maps.google.com/ 
maps).  
If you have any questions or concerns about your child’s 
commute to and from school, please contact our main 
office. We want to ensure that all students can get to 
school safely and efficiently, and we will work with you to 
address your questions or concerns. 

You may also visit schools.nyc.gov/Offices/Transporta- 
tion for general information relating to city-wide school 
transportation. Alternatively, you may call (718) 392-8855. 
Finally, if your child has an Individualized Education 
Program (IEP) that requires busing, we will work with the 
OPT to accommodate your child. 

Lives less than 1⁄2 mile from 
school 

Lives 1⁄2 mile or more from school, 
but less than 1 ½ mile 

Lives 1 ½ mile or more from 
school 

Not Eligible for Metrocard Eligible for half-fare MetroCard 
(these MetroCards may be used on 

buses only) 

Eligible for Full-Fare Metrocard 
(these MetroCards may be used 

for all buses and trains) 

Note: students may receive two replacements for lost or damaged MetroCards, per school year. Students should contact 

SCB’s Campus Manager, to complete a form for a replacement. There is a one-week waiting period for processing between 

the time of completing the form and then receiving a replacement card. Families should make arrangements to provide/pay 

for transportation during this time. 



School and Family Communication 

Visiting SBC/ Classroom Visits 

SBC is a school that encourages interaction with the 
wider community. The establishment of a friendly and 
informative professional community is a priority. When 
authorized individuals enter our facility, they will check 
in with  security  and be supplied with visitor name tags. 
They will also check in with the Campus Manager at our 
main desk. All students and staff are encouraged to be 
ambassadors for our school. Students are encouraged 
to introduce themselves to all visitors, share information 
about our school and answer questions. Whenever 
possible, a panel of students will be available to 
introduce key elements of the school and answer  visitor 
questions. They will also accompany visitors on 
classroom visits and provide context for project work. 

Website and Online Student 
Portal 

All families will have access to SBC’s Learning Manage- 
ment System, Schoology, where they can log on and see 
their student’s progress on work. Students will access 
their assignments and will receive grades in this portal. 
In addition, SBC plans to add a section for families on the 
website with important information regular updates. 

Student Led Conferences 

At SBC, we believe that the Student - Led Conference 
model embodies all of the positive aspects of the tra- 
ditional parent-teacher conference model, with addi- 
tional benefits for the student and family. In student-led 
conferences the child is not only present, but in charge of 
explaining their progress, showing evidence of that 

progress, reflecting on accomplishments, and setting 
short and long-term goals. For our high schoolers, this al- 
lows them to take more ownership of the learning process 
and prepares them for the level of accountability that will 
be expected in college and career. Student Led Confer- 
ences will take place three times per year in November, 
March and June. Dates will be shared at the beginning of 
the school year. 

Family Involvement at SBC 

Family involvement at SBC is essential to creating an ef- 
fective school community in which all students succeed. 
We look forward to partnering with families and would 
appreciate family support in the following areas: 

1. CREATING AN EFFECTIVE LEARNING ENVIRONMENT AT HOME

• Set a schedule and structure to make sure your child
completes schoolwork. Limit TV and “electronic” time.
Keep books and other reading materials available and set
aside a time to read each day.

2. LEARNING ABOUT AND SUPPORTING SBC’S VALUES AND

PROGRAMS

• Encourage your child to participate fully in fieldwork and
extended trips.

• Be familiar with and discuss with your child the contents
of this handbook.
• Attend school-wide activities during the year.

3. STAYING INFORMED ABOUT YOUR CHILD’S PROGRESS

• Attend all student led conferences
• Attend formal presentations of student work when
possible
• Read teacher communications and promptly return
permissionslipsandothercommunicationsaskingfor
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family response. 

VOLUNTEER OPPORTUNITIES 

Family and Community Volunteers enrich the life of SBC 
and provide invaluable support for student success. At 
SBC we value adults as responsible models for students, 
and so we value the modeling of community service. We 
recognize that students need to increase their familiarity 
with their community and with the range of roles that 
adults play professionally and as citizens. Any time that is 
spent by adults in supporting SBCis deeply appreciated. 
Examples include: 

1. Additional adults can sometimes assist with targeted
discussion or feedback on work in progress, or they
can serve as an audience when students present
completed work.

2. Since some learning occurs out of the building in
fieldwork settings, adult volunteers are sometimes
needed on field trips and service learning experi- 
ences. Additional adult supervision is often helpful,
allowing for smaller groupings of students and more
individual attention.

3. Before the end of the 9th grade year, panels are
convened to review “gateway projects” and to listen
to students defend their work. The panels include
community members and “experts,” as well as family
members.

4. In a school that encourages community engagement
and a culture of warmth and acceptance, there are
times when family members are needed to provide
refreshments or supplies for events or to host or
supervise events.

Procedures for Parent/Guardian 
Concerns 

The process for communicating concerns at South Bronx 
Community Charter High School is guided by Education 

Law Section 2855(4). Any individual or group may bring a 
complaint to the Board alleging a violation of the Charter 
Schools Act, our charter, or any other provision of law 
relating to the management or governance of South Bronx 
Community Charter High School. A complaint should 
include a detailed written statement of the nature of the 
complaint including the names of the individuals involved 
and the time, date, and place the incidents and/or actions 
at issue occurred; an allegation referring to the specific 
term of the charter or provision of law that the school has 
violated, what response, if any, was received from the 
school thus far, what relief the complainant is seeking, and 
the name, address, and phone number of the complainant. 

If a complaint is made regarding a staff member at South 
Bronx Community Charter High School, it shall first be the 
responsibility of members of the school leadership team 
to address the complaint to the satisfaction of the Board of 
Trustees and the complainant. The Board of Trustees shall 
serve as the appeals body for any complaints that are not 
satisfactorily resolved or that involve the school leaders 
directly in the complaint. The Board of Trustees will act on 
the complaint and provide a final response to the com- 
plaint within 30 days of receiving the formal written com- 
plaint or by the next regularly scheduled meeting of the 
Board unless extenuating circumstances outlined in the 
complaint require an expedited review. If the complainant 
believes that the South Bronx Community Charter High 
School Board of Trustees has not adequately addressed 
the complaint, the individual or group may then present 
the complaint to the Board of Regents. If the complainant 
determines that the authorizer has not adequately ad- 
dressed the complaint, they may present the complaint to 
the Commissioner of Education, as a delegate of the Board 
of Regents, who shall investigate and respond. The Board 
of Regents and Commissioner of Education shall have the 
power and the duty to issue appropriate remedial orders to 
the Board of Trustees of South Bronx Community Charter 
High School under their jurisdiction to effectuate the provi- 
sions applicable under Education Law. 



School Wide Policies 

Attendance 

• Regular, punctual school and class attendance is
essential to a student’s educational success. Unless a
student is excused, attendance is required every day.

• Excused absences include: personal illness, appoint- 
ment with a health professional that could not be
scheduled after school, observance of a religious
holiday, a family emergency, or a planned absence
for a personal or educational purpose that has been
approved in advance by the school.

• Upon returning to school after an absence, a student
is required to provide a note signed by a parent or
guardian that explains the reason for the absence. A
doctor’s note is requested when the reason for ab- 
sence included an appointment. Without a note, the
absence is marked as “UNEXCUSED.”

• Students who arrive after school begins must sign in
at the main office before going to first class.

• Students who are late to morning meeting will be
responsible for developing plans with their advisors
that effectively restore their commitment to the
school community.

• Each student’s permanent transcript indicates the
number of absences and latenesses per school year,
and this record is sent with college, post-secondary
program and employment applications.

Student Dress Code 

At SBC, we want to ensure we set up every student for 
success by maximizing their focus on academics, nurtur- 
ing their personal and professional skills and promoting 
a responsive learning environment.The table below pro- 
vides guidelines for what students may wear to school. 
The student dress code applies to all students for the en- 
tireschoolday.Thedresscodealsoapplies to field trips,

site visits, and other school-related activities, unless the 
supervising adult informs students and families other- 
wise. The following figures and notes provide guidelines 
for what students are required to wear to school each 
day: 

TOP 

An official South Bronx Community top for girls and boys 
includes one of the following: 
• Black or Gray short-sleeve polo with logo.
• Black or Gray long-sleeve polo with logo

Official SBC tops do not need to be tucked in but they 
must not be too long. Students may also wear an official 
South Bronx Community zip-up sweater in school with 
an official SBC top beneath the sweater or SBC pullover. 

While students should appropriately dress for the weath- 
er on their way to school, they are not allowed to wear 
non-SBC outerwear inside the school building. Students 
concerned about their temperature should wear a SBC 
sweater with logo. A good rule of thumb is that the SBC 
logo should be visible at all times when a student is in 
school. 

BOTTOMS 

An official South Bronx Community bottom for girls and 
boys includes one of the following: 
• Black or Khaki long pant

Please be advised that leggings, skirts, skorts, shorts or 
pants of “jean” or cargo material are not acceptable. 

OTHER ELEMENTS 

1. Students may choose their footwear and accesso- 
ries. If this element of choice becomes an issue for
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students, we reserve the right to create a more spe- 
cific policy in the future. 

1. Both dress up and dress down days will happen peri- 
odically throughout the year for certain occasions at
which point a notification to parents via email or flyer
will be sent out.

• There may be additional uniform options introduced
in the future that students can earn over time.

• SBC staff may ask students to remove any items that
distract students from the learning process or are not
perceived as professional, safe, and respectful.

Official South Bronx Community tops may be purchased 
online through our school store on the Land’s End web- 
site (www.landsend.com) and delivered to your home. 
Items can also be ordered over the telephone with a 
LandsEnd representative at 800-963-4816. 

Call SBC’s main office with any questions regarding the 
school’s dress code. 

All students must be in uniform by 9:00am. Students who 
are missing a uniform item (pants or polo) will report to 
the Campus Manager. The Campus Manager will work 
to have uniform items to loan to students to avoid lost 
learning time, and a parent/guardian may be called to 
bring uniform items to school if SBC is not able to loan 
an item. All loaned uniform items must be washed and 
returned within one week or the family will be billed for 
the item. 

School Cancellation and Delays 

In the event of inclement weather, we will follow the NYC 
Department of Education (DOE) school closing policy. In 
the event that NYC DOE schools are not in session, South 
Bronx Community’s closing will be announced by e-mail 
and an automated phone call. The decision to cancel or 
delay school due to inclement weather will ordinarily be 

made before 6:00am. 

Should a weather-related or other type of emergency 
arise during the school day, it may be necessary to dis- 
miss students early after school has begun. In this situa- 
tion, parents/guardians will be notified via e-mail and an 
automated phone call to ensure that parents/guardians 
are aware and all students can return home safely. 

The Food Program 

South Bronx Community offers breakfast and lunch to 
students each day through the NYC DOE food services 
program. Breakfast and meals are free of charge. 
However, all families must fill out a meal form at 
nyc.applyforlunch.com by September of each year. 
SBC strongly encourages parents and guardians to 
submit the Application electronically; parents and 
guardians may do so via this website: 
nyc.applyforlunch.com.  

In addition to SBC provided breakfast and lunch, students 
may also bring in a breakfast and lunch of their choice. 

The following guidelines should be used when bringing 
breakfast or lunch: 

• Food should be healthy: Sandwiches, granola bars,
crackers, cheese sticks, fruit, and other low sugar
items – no candy, junk food, etc.



• Food should be clean and manageable: require no
washing before or after, not leave a mess on work or
desk, not take up excessive space or keep student
from working

• Students do not have access to a microwave or stove.
• Only water is allowed in classrooms.

Hydration during the school day is important, and stu- 
dents are allowed to bring in clear water bottles to drink 
throughout the day. Water is the only beverage allowed 
in classrooms, and an individual student may lose their 
opportunity to carry a bottle if it becomes a distraction. 

The following items are prohibited at all times: 

• Soft drinks and other caffeinated beverages
• Hot beverages
• Gum and candy
• Sunflower seeds
• Items in glass containers

If a student brings these items onto school property, the 
item will be confiscated and thrown away or returned to 
the student at the end of the day at the staff member’s 
discretion. Students who repeatedly bring to school pro- 
hibited snacks will have a conversation with the school 
director. If necessary, a parent/guardian may be notified. 

Personal Items 

ARTICLES OF CLOTHING AND BOOK-BAGS 

Students are expected to bring a book-bag to and from 
school daily. Students will have their book-bags at their 
side during the course of the school day. They are also 
expected to come to school dressed appropriately given 
the day’s weather. On cold days, students should cer- 
tainly wear extra clothing to school such as a jacket to 
keep warm. Students are highly encouraged to leave all

valuable items at home (e.g. wallets, money, jewelry, 
etc.). If a student brings any valuable item to school, they 
must store in their designated locked space throughout 
the day. At the end of the day, students’ belongings will 
be made available to students before they depart school. 

ELECTRONIC DEVICES 

We understand that parents/guardians may want to con- 
tact their student as she/he travels to and from school. 
SBC’s students are permitted to bring electronic devices 
such as, but not limited to, phones, media players, tab- 
lets, etc., into the school building. However, students will 
be required to place any electronic items in the designat- 
ed locked space. 

If electronic devices are not stored away and are seen 
or heard during the school day, they will be confiscated. 
School leadership will hold the device until it is collected 
in person by a parent/guardian. Note that parents/guard- 
ians may always call SBC’s main office to relay important 
information to a child. 

INTERNET SAFETY AND RESPONSIBLE USE OF 
TECHNOLOGY 

South Bronx Community is committed to undertaking 
efforts that serve to make safe for students the use of 
SBC computers for access to the Internet. To this end, 
although unable to guarantee that any selected filtering 
and blocking technology will work perfectly, SBC uses 
technology protection measures that block or filter Inter- 
net access by: 

• adults to visual depictions that are obscene or child
pornography, and

• minors to visual depictions that are obscene, child
pornography, or harmful to minors, as defined in the
Children’s Internet Protection Act.
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SBC uses procedures that provide for the safety and 
security of students using electronic mail, chat rooms, 
and other forms of direct electronic communications; 
monitoring the online activities of students using school 
computers; and restricting student access to materials 
that are harmful to minors. In addition, SBC prohibits 
the unauthorized disclosure, use and dissemination of 
personal information regarding students; unauthorized 
online access by students, including hacking and other 
unlawful activities; and access by students to inappropri- 
ate matter on the Internet. 

All users of the school’s computer network, including 
access to the Internet, must understand that use is a 
privilege, not a right, and that any such use entails re- 
sponsibility. They must comply with the requirements of 
this policy and state regulation, in addition to generally 
accepted rules of network etiquette, and SBC’s policy on 
the acceptable use of computers and the Internet. Failure 
to comply may result in disciplinary action including, 
but not limited to, the revocation of computer access 
privileges. As part of this policy, SBC shall also provide 
age-appropriate instruction regarding appropriate online 
behavior, including: 

1. interacting with other individuals on social net- 
working sites and in chat rooms, and
2. cyberbullying awareness and response.

REPORTING OF VIOLATIONS 

Violations of the Internet Safety Policy and this regula- 
tion by students and staff shall be reported to the School 
Leaders. The School Leaders shall take appropriate cor- 
rective action in accordance with authorized disciplinary 
procedures. Penalties may include, but are not limited 
to, the revocation of computer access privileges, as well 
as school suspension in the case of students and disci- 
plinary charges in the case of teachers. 

Field Experiences and 
Community Trips 

Field experiences are important parts of our educational 
model, and there will be many opportunities for students 
to learn outside of our school building. South Bronx Com- 
munity field experiences are defined as trips that classes 
of students take that are not within walking distance of 
the school and involve more than one class period. For 
all field experiences that require transportation, either 
on bus or subway, parents and guardians will be required 
to sign a written permission slip. Students who do not 
return a permission slip signed by a parent or guardian by 
the date specified on the slip will not be allowed to go on 
the trip. 

Community trips, on the other hand, include trips within 
walking distance of the school that typically last one class 
period. All parents/guardians signed a form during enroll- 
ment authorizing their child’s participation in community 
trips during the school year. Therefore, permission slips 
will not be provided or required. 

Because field experiences and community trips are a crit- 
ically important part of our educational model, we expect 
all students to attend. An absence from a field experience 
will be treated the same way as an absence from a regular 
school day. 



Learning at SBC 

Learning Model and 
Competency Framework 

At SBC, we employ competency-based education (CBE) 
where competencies are the central organizing unit for 
curriculum design, learning facilitation and assessment. 
Teaching and learning at SBC is organized around helping 
students to master specific knowledge and skills—ac- 
ademic, social and emotional—that collectively define 
what a student must know and be able to do in order to 
be college and career ready. The SBC competency frame- 
work is aligned to the New York State Learning Standards, 
inclusive of the Common Core State Standards, in order 
to help students master the skills and knowledge nec- 
essary to pass PARCC-aligned Regents exams, graduate 
from high school, and complete at least two years of 
college and/or a career internship of their choice.This 
framework is currently in use among three new NYCDOE 
schools: EPIC North, EPIC South and Nelson Mandela 
High School for Social Justice, that members of the lead- 
ership team helped to design and found. 

This broader set of skills and abilities was organized into 
19 critical domains, called competencies, a collection that 
is simultaneously ambitious and accessible for students 
in a way that standards are often not. Each attainment is 
related to the others in its domain and described in sim- 
ple “I can” language with which students can straightfor- 
wardly understand and pursue. These attainments have 
been mapped back to a series of frameworks including 
the Common Core Standards (encompassing the New 
York State Learning Standards), the CASEL Social and 
Emotional Standards and the Next Generation Science 
Standards. Our framework in sum is represented by the 
following components: 

• Competencies: Critical domains of attainments
grouped into larger areas of competence.

• Attainments: Actionable skills or abilities, both

academic and social emotional, that student’s must 
be able to develop, and apply in multiple con- texts 
in order to graduate college and career ready. 
Attainments are essential in nature and may occur 
within and across academic domains and content 
areas. Being mapped to a number of more discrete 
standards, they are most closely equated with “pow- 
er standards” utilized by charter networks such as 
Uncommon Schools. 

• Performance Criteria: Rubrics for each attainment
describing the level of performance necessary to
achieve competency, articulated on a four point
scale: 1=emerging, 2=developing, 3=arriving, and
4=advancing.

The master set of competencies and attainments will live 
in SBC’s Learning Management System, Schoology, to 
be used by teachers and students to plan teaching and 
learning activities. The framework will evolve based on 
feedback from teachers, students, higher education and 
employers. As trends in employment, technology, and ed- 
ucation change, our competencies will adapt to maintain 
our student’s readiness for college and work. See our 19 
competencies and 66 attainments in Appendix B. 

Curriculum 

SBC encourages the use of integrated and thematic 
curriculum and instruction, because we believe it offers 
a better model of real world application than the segre- 
gated domains of traditional subjects. Any course can 
address any attainment, but by aligning the competency 
framework to state standards and graduation require- 
ments, SBC’s curriculum will cover content from required 
courses, including English Language Arts, Math, Science 
and History as well as Physical Education and Languages 
Other Than English. At the beginning of each year, staff 
members come together to construct a long-term plan: 
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each year-long course is built around ten to twelve attain- 
ments and the recurrence of attainments among courses 
is encouraged to provide students multiple opportunities 
to practice and master essential skills. 
 
SBC School Day 
 
Based on compelling research in adolescent development, 
the student schedule will start later and reflect a more pro- 
fessional work day; the typical academic day will begin at 

9 AM and run until 4:00 PM (breakfast will be served at 8:30 
AM). Every day will begin with a morning circle to develop 
community spirit where students lead an activity and guid- 
ed reflection. Students will then typically participate in four 
types of classes during the school day (see table below). 
Portions of student schedules including targeted support 
and selectives will be personalized based on students’ 
interest and needs. 

 
 

South Bronx Community Charter HS Course Types 
 

 
Studios Selectives Rites of Passage CORE 

 
 

Focus 

Themes in STEM and 
Humanities constructed 

around a complex problem 
or essential question to 

promote depth and devel- 
op critical thinking skills 

 
 

Interest-based academ- 
ic, creative and active 

competencies 

 
 
Personal development, 

promote community 

 
Social-emotional sup- 

port, college and career 
preparation and identity 
and leadership develop- 

ment 

 
 
 

Purpose 

 
 
Student-centered, interdis- 

ciplinary problem-based 
learning focused on deep 

application 

 
Application of skills and 
acquisition of content 
knowledge leading to 
higher order thinking 
skills and conceptual 

understanding 

 
Make connections 

between skills we use in 
the community and 

skills we need to 
develop for academic 

success.   

 
Connection with an 

adult, development of 
attitudes and behaviors 
necessary for college and 

career success. 

Duration 90 minutes 45 minutes 90 minutes 45-90 minutes 

Frequency 6 times per week 6 times per week 1 time per week 6 times per week 

 
 

Facilitation 

 
Interdisciplinary teams 

of teachers supported by 
Learning Coaches 

 
Teachers and Learning 

Coaches 

2 staff members of the 
same gender 

 
Learning Coaches sup- 

ported by teachers 

 
 

Format 

 
Cooperative and indepen- 

dent learning activities 

 
Whole class and small 

group activities 

 
Circles facilitated by 
staff and students  

 
Small teams, some gen- 

der-based time 

 
 

Assessment 

Culminating perfor- 
mance-based projects, 

including papers, presen- 
tations and reports, that 
demonstrate application 

 
Problem-based assess- 
ments that demonstrate 

mastery 

 
Rites of Passage 

markers for each year 
of the program that 

establish group 
identity, purpose and 

commitments. 

 
Problem-based assess- 
ments that demonstrate 

mastery 



Grading Principles and 
Practices 

SBC encourages continuous learning and a culture of re- 
vision, meaning students have opportunities to improve 
and enhance their work over time as they work towards 
achieving mastery. Three times per year, SBC will issue 
formal progress reports and hold student led confer- 
ences. Academic credit will be awarded annually. To 
earn a full academic course credit, students will have to 
satisfactorily meet course objectives and learning targets. 

Our grading scale is comparable to the 4.0 scale, which is 
used in many schools and colleges: 

1. Does not Meet the Standard (Emerging)
2. Approaches the Standard (Developing)
3. Meets the Standard (Arriving)
4. Exceeds the Standard (Advancing)

For each major assessment, teachers will use common 
rubrics that make clear the criteria that a student will 
have to meet in order to receive a 1, 2, 3 or 4. In addition, 
scores may be awarded between performance levels of 2 
and 3 (2.5) and 3 and 4 (3.5). 

Grade Level Promotion 

Our goal is for students to graduate within four years of first 
entry into high school. At SBC there are no hurdles between 
grades that induce a sense of failure; instead the entire 
community is relentlessly focused on the ultimate goal of 
graduation, college and career. Every student is focused 
on developing all of the attainments he or she needs to 
graduate in four years. Advisors will work with students to 
determine the number of attainments each student has 
demonstrated and regularly revise strategies in their Individ- 
ual Learning Plan for acquiring the remainder. Non-passing 
performance is not averaged and instead gets recognized as 

a work in progress. They will review a master report periodi- 
cally with students and families will be kept informed about 
student progress towards earning sufficient competencies 
to graduate. The SBC data management system, School- 
ogy, will provide snapshots of student mastery, which can 
be accessed online. Finally, students who have achieved 
competency in a certain area may choose to pursue a higher 
level of competency, particularly if it is in conjunction with 
other competencies they have not yet obtained. This allows 
students to use their strengths to address their weaknesses, 
a key skill for college and career readiness. 

Graduation Requirements 

Students at SBC will meet and exceed state requirements 
for a Regents diploma. A student who spends four years 
at SBC will have acquired at least and likely more than 
the number of credits required under state law. By taking 
enough Studios, Selectives, Targeted Supports and CORE 
students will earn the equivalent credits typically acquired 
through year- or semester-long single-subject classes in 
traditional high schools. For example, portions of English 
credit can be earned by mastering attainments through 
the combination the Humanities Studio, writing Targeted 
Support and reading Targeted Support. After each cycle, 
advisors will review with students their competencies and 
credit equivalents and work with them to develop plans 
to accumulate at least the following credits to graduate: 4 
ELA, 4 Social Studies, 3 Science, 3 Mathematics, 1⁄2 Health, 
1 Arts, 1 Language other than English (LOTE), 2 Physical 
Education, and 3.5 Electives. In addition, a student must: 

• Pass the English, U.S. History to Global History Regents
exams and a Math and a Science Regents exams

• Demonstrate proficient levels of mastery in all compe- 
tencies

• Enroll in at least one college level course.
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Student Supplies (Chromebooks) 

SBC leverages innovative technology in order to prepare stu- 
dents for postsecondary opportunities in today’s technolog- 
ically driven world. We will issue a chromebook computer 
to every student that will be their primary tool for accessing 
learning materials at SBC. This includes access to the inter- 
net for research and learning, teacher-designed and curated 
deeper learning experiences, communication tools to 
enhance collaboration, and a learning management system 
that tracks student progress in relation to our competency 
framework. Personalized learning requires ready access to 
learning targets, curriculum resources, and assessment tools 
that meet the needs of both students and teachers. Students 
will be expected to have their Chromebooks with them at 
all times during school hours and will take the Chromebook 
home with them daily in order to complete assignments out- 
side of school. Students and families will sign a technology 
agreement upon issuance of the laptop where they agree to 
the educational terms of use and a replacement fee of $85 if 
the Chromebook is lost or damaged. 

Symposia 

Symposia is a component of our real world learning expe- 
riences along with college and career experiences, where 
students engage in learning conference-style events that 
provide a platform for students to demonstrate their 
learning to an audience of external evaluators, peers and 
community members. The goal is for students to demon- 
strate their best learning and symposia will be planned 
at least once a year together with other schools utilizing 
our learning model (currently 3 district high schools in 
Brooklyn and Queens) as well as local schools in District 
7. Session styles include feedback sessions, Teach Ins,
Panel Discussions and Gallery Walks.

Celebrations of Achievement 

At SBC, we believe that celebrating student 
achievement is 

an important element of our learning community. As part 
of our competency framework, achievement in academic 
and social emotional development will be identified and 
celebrated in our morning meetings, CORE groups and other 
recognition programs. We believe that identifying students’ 
strengths will help them graduate with a positive sense of 
self as they enter college, community and career. 

Extended Learning 
Opportunities 

AFTER-SCHOOL PROGRAM 

SBC students will be able to partake in optional after 
school programs featuring a variety of activities including 
clubs, sports and academic supports. As part of SBC’s 
competency-based and culturally-responsive approach, 
student interest will be a main factor in determining what 
is offered in the after-school program. After-school pro- 
gram offerings will be taught by SBC staff and on occasion 
partner community organizations. Program offerings will 
change periodically. The program will run from 4:00- 
5:30PM Tuesdays through Thursdays. 

SERVICE LEARNING 

At SBC, service learning projects are an integral part of 
supporting students in developing their personal and 
professional skills by taking them out of their comfort 
zone, challenging them and placing them with peers and 
other adults in authentic settings. College and career 
readiness requires exposure to authentic real world expe- 
riences. We will develop opportunities for students to de- 
velop and hone their competencies off - campus through 
partnerships and programs that provide access to higher 
education courses, job training and apprenticeships, in- 
ternships, mentorships and community service. Through 
service learning activities, students can identify how they 
can be problem solvers and positive contributors to the 
communities they belong to now and in the future. 



School Culture 

The creation of a safe, secure and supportive learning 
environment is critical to the mission of SBC. To that 
end, this Code of Conduct is designed to explain the SBC 
approach to building a culture that respects each com- 
munity member’s right to learn and work and the conse- 
quences of breaching our community’s trust. This Code 
of Conduct is designed to accomplish three things: 

• Accountability: By joining SBC every student and 
staff member becomes responsible for the health of 
the community. This is best accomplished when 
everyone holds themselves accountable for their own 
behavior and takes accountability when their behav- 
ior negatively affects others or their own success.

• Community Safety: Teaching and learning requires a 
safe environment where every community member 
feels free to share their ideas in a productive and 
non-threatening manner. Everyone should feel 
physically and emotionally safe at SBC. Focusing 
on the creation of strong relationships will enhance 
community safety for all.

• Competency Development: The SBC program is 
competency-based. Not only are students expected 
to strive to attain Academic Knowledge and Skills, 
but in order to graduate college and career ready, 
they must also develop and demonstrate competen- 
cy in social emotional learning. These competencies 
include learning to live productively in a community, 
resolving problems in a non-violent and non-threat- 
ening manner, and seeking useful assistance when 
necessary.

Well-functioning organizations establish healthy rules 
of order. For a school to maintain peace and safety, it 
is important that the community agrees to behavioral 
expectations and consequences. In recent years in the 
area of criminal justice there has been increasing respect 
for and use of a model for maintaining community order 
and peace called Restorative Justice. In a Restorative 

Justice Model, as applied at SBC, relationships among 
community members are very highly valued. The goal 
of our Restorative Justice school discipline policy is not 
simply compliance with rules, but the maintenance of a 
strong and peaceful community and the development of 
conscience. Though rules and consequences do exist in 
a formal sense, students are not expected to behave well 
only because the rules say so. Rather they are expected to 
internalize the understanding that they are living within 
an interdependent group of people and that their actions 
have an impact on other individuals and on the group 
as a whole. If there is wrongdoing, it is essential that the 
offender acknowledge the people who have been hurt, 
and then seek to restore positive relationship with the 
offended individual or individuals. Empathy is developed. 
Restorative Justice contrasts with the more common 
Retributive Justice model in which retribution or pun- 
ishment is applied to an offender as a response to rule 
breaking, and the punishment alone is the focus of the 
consequence. 

At SBC, students are consistently encouraged to take re- 
sponsibility for their behavior and to improve their judg- 
ment. Consequences for misbehavior are applied with 
the goals of increasing self-awareness and increasing the 
awareness of community interdependence. Mediation, 
conferencing, apology, peace circles, and reparation for 
the victim are examples of the means by which Restor- 
ative Justice is achieved. Students commonly complete 
Behavior Reflection Sheets that require a written artic- 
ulation of the community values that were offended by 
wrongdoing, along with a plan for corrective action and a 
statement of commitment to improvement. More typical 
school consequences such as school suspension and 
even expulsion are possible at SBC, but they are viewed 
only as a part of the broader plan of response. See the 
fully articulated discipline policy in Attachment A. 
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Student Health and Safety 

Emergency and Evacuation 
Procedures 

Emergencies in schools must be addressed in an expe- 
ditious and effective manner. Schools are at risk of acts 
of violence, natural, and manmade disasters. To address 
these threats, the State of New York has enacted the Safe 
Schools Against Violence in Education (SAVE) law. Project 
SAVE is a comprehensive planning effort that addresses 
prevention, response and recovery with respect to a vari- 
ety of emergencies in schools. 

The South Bronx Community Charter High School 
Building-Level Emergency Response Plan (the ‘Plan’) 
was developed by the South Bronx Community Charter 
High School Interim School Safety Team.  

As we share space with an institution with other public 
schools, our final District-wide and Building-Level Safety 
Plans will be created in coordination with our shared 
space School Safety Teams. 

This Building-Level Emergency Response Plan was writ- 
ten by the same team that created the South Bronx Com- 
munity Charter High School District-wide School Safety 
Plan, and in full coordination with the District-wide Plan. 

Our goals in creating and implementing our Building-Lev- 
el Emergency Response Plan are: 

• To create an atmosphere and set of practices that

prevent violence or unsafe conditions 

• To create/implement a plan that will minimize the
effects of serious violent incidents and emergencies

• To have an effective response plan for all predictable
safety concern situations

• To produce a document that can be used as the basis
for informing and training all school constituencies in
regard to keeping our school safe.

Health Staff 
 SBC is located on the Mott Haven High School Campus. 
The campus hosts the Montefiore School Health 
Program. The program provides access to affordable, 
quality, comprehensive health care including dental, 
mental health, social work, nutrition, health education and 
pharmacy services.  A team of healthcare professionals 
work together to offer an integrated system of care that 
ensures collaboration among all of a patient’s medical 
providers.  No one is refused care because of inability to 
pay.  

It is important for all students to complete the forms 
required by the Montefiore clinic in order to receive full 
access to all of the benefits provided. 

Students may visit the nurse in the Montefiore School 
Health Program office if they become ill during the school 
day, injure themselves, or have a health related question. 
Students needing basic care after-school or when the 
nurse is not available may receive assistance from other 
trained SBC staff. 

Dispensing of Medication 

As part of the enrollment process, SBC requires each 
student who requires medication during the school day 
to provide an up-to-date, completed Medical Adminis- 
tration Form (MAF). This form must be completed by a 
doctor and returned to SBC at the beginning of the year, 
if it has not been provided during the enrollment pro- 
cess. Without  this form, students may not take 
medicine while inschool.Only theschoolhealth 
professional orotherauthorized personnelmay
dispenseover-the-countermedications suchas
acetaminophen(i.e.,Tylenol),or ibuprofen(i.e.,



Advil), and only if there is an up-to-date MAF on file. In 
such cases, the school nurse will only distribute medicine 
to students with updated MAFs as called for by the MAFs 
submitted by/for those students. The school does not 
stock any cold remedies such as cough drops or vitamins. 
No student is permitted to carry any over-the-counter 
or prescription medications on their person or in their 
school bag during the school day. Prescription inhalers 
for asthma and an injection of epinephrine for anaphylax- 
is are the exceptions to this rule; only students who are 
medically required to carry the medicines and who have 
an up-to-date, complete MAF may carry these medicines 
with them during the school day. 

The Campus Health Center  may store extra 
emergency medication for any student who requires 
such medicine during the school day. To store this 
medicine, the school requires an up-to-date, completed 
MAF on file. Parents/guardians should contact the school 
prior to arrival on the first day if they have any specific 
medical questions or their children have a condition that 
requires management at school. If a student requires 
prescription medication during the school day, such 
medication must be supplied by the student or their 
family, and will be dispensed per SBC’s Medication 
Administration Plan. 

Incident Report 

Any accident involving a student will be documented. 
SBC staff will contact the parent or guardian; in the event 
that the parent or guardian cannot be reached, a report 
will be sent home with the student. In emergencies, SBC 
staff will notify the people indicated on the student’s 
Emergency Contact form, as well as law enforcement 
office or emergency medical personnel as necessary or in 
the best judgment of SBC staff. 

In any emergency, SBC’s absolute priority will be to first 
to attend to the emergency and ensure the safety and 

health of the student or students involved in the incident, 
then secure the surrounding area to address the unsafe 
conditions, and then contact parents, guardians, and/or 
emergency contacts. 

Medical Dismissal 

The Campus Health Center or staff may recommend 
that a student be dismissed if she/he is too ill to take part 
in their coursework. When such a recommendation is 
made, the student’s parent/guardian will be contacted 
directly by phone. Parents/guardians must respond 
promptly when called to pick up their student for medical 
reasons. To ensure students’ health and safety, sick or 
injured students are not permitted to depart school on 
their own 
– they must be accompanied by their parent/guardian or 
someone who the parent/guardian has authorized to pick 
up their child. Parents may sign a letter on file with the 
school allowing for independent release of their child if 
their child is ill and they are not able pick up their child. 
However, if parents are unable to be reached and the 
child is unable to travel safely on their own, SBC staff 
may contact emergency medical personnel to attend to 
the child.

Counseling and Student Support 
Services 

At SBC, we utilize a multifaceted approach to provide 
students with counseling and support services. We staff 
our school in such a way to provide every student with 
the support they need to develop holistically through 
interactions with, access to, and support from caring 
adults. There are typically two adults in every classroom, 
a teacher and Learning Coach. The Learning Coach, 
a unique SBC position, has educational and/or youth 
development expertise and works alongside a teacher to 
provide students with one-on-one conferencing, small 
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group tutoring and progress monitoring of social emo- 
tional skills development. The Learning Coach is attuned 
to students’ social emotional skill goals and needs, and in 
addition to providing in-class support, facilitates our Rite 
of Passage and CORE Advisory programs. 

Students will belong to a CORE advisory group where 
they will receive support from two adults, a Learning 
Coach and teacher. This group will stay together through- 
out the four years and these adults will be the main point 
people for the student, an adult they can count on for 
guidance, support, and crisis intervention when neces- 
sary. One of the student’s CORE leaders will serve as the 
student’s official advisor and will have one-on-one meet- 
ings with their advisees periodically. SBC also employs 
a full-time licensed mental health counselor for students 
who are in need of one-on-one counseling. 

Mandated Reporting of Abuse 

All members of the South Bronx Community staff are 
known as Mandated Reporters, in compliance with state 
law. If a member of the staff suspects that a child is being 
abused or neglected, she/he is obligated to report the 
suspicion to the Administration For Children‘s Services 
(ACS). Signs of abuse or neglect may include but are not 
limited to: 

• Patterns of lateness to school and absence from
school;

• Patterns of late pick-up from school or the school
bus;

• Students appearing consistently unkempt or dirty; or
• Signs of physical abuse, such as bruises, cuts, or ap- 

parent fear of innocuous interpersonal contact.

Should a Mandated Reporter at SBC be required to make 
a report to ACS, SBC’s Social Worker will be available to 
provide supportive services to the family and student 

throughout the process, and the Social Worker will act as 
the ongoing liaison between family, ACS, and school. 

Threats to Self 

If a student threatens their own life, this will be brought 
immediately to the attention of the South Bronx 
Community’s Leadership team. If the Leadership Team 
feels that the child is in imminent danger, the parent will 
be contacted and, for the child’s well-being, a psychologi- 
cal evaluation will be required before the child can return 
to school. When a student exhibits potentially suicidal 
behavior and the parent refuses to cooperate with the 
school or to take alternative preventive measures, the 
licensed mental health counselor must report this infor- 
mation immediately to the Administration for Children‘s 
Services (ACS). 

Search and Seizure 

To ensure the safety of students and staff, SBC maintains 
the right to search students and their property if there 
is reason to believe a school norm or state law has been 
violated. To that end, school administrators may search 
the student’s’ storage-area, student coats, backpack, 
computer or other personal belongings. Classrooms, 
supply rooms and lockers are the property of SBC and 
no student shall store any belongings in these locations 
without expressed consent from SBC staff. Storage of 
personal items in SBC property does not guarantee or 
provide any expectation of privacy. 



Privacy and Records 

Family Educational Rights 

The Family Educational Rights & Privacy Act (FERPA) is a 
Federal law designed to protect the privacy of students’ 
education records. FERPA gives families certain rights 
with respect to their children’s education records. Those 
rights are explained below. 

• Families or eligible students have the right to inspect 
and review all of the student’s education records 
maintained by the school. For records including 
information on more than one student, families are 
limited only to information pertaining to their child. 
Schools are not required to provide copies of 
materials in education records unless, for reasons 
such as great distance, it is impossible for families or 
eligible students to inspect the records. Schools may 
charge a fee for copies.

• Student records or other identifiable information are 
maintained in a secure location to ensure confiden- 
tiality. Records that are no longer required or need 
to be disposed are done so in a manner that ensures 
confidentiality and security.

• Families and eligible students have the right to 
request that a school correct records believed to be 
inaccurate or misleading. If the school decides not 
to amend the record, the parent/guardian or eligible 
student then has the right to a formal hearing. After 
the hearing, if the school still decides not to amend 
the record, the parent/guardian or eligible student 
has the right to place a statement with the record 
commenting on the contested information in the 
record.

• Generally, schools must have written permission 
from the parent/guardian or eligible student before 
releasing any information from a student’s record.

However, the law allows schools to disclose records,

without consent, to the following parties: 

• School officials with legitimate educational
interest

• Other schools to which a student is transferring
• Specified officials for audit or evaluation purposes
• Appropriate parties in connection with financial

aid to a student
• Organizations conducting certain studies for or on

behalf of the school
• Accrediting organizations
• Judicial orders or lawfully issued subpoenas
• Appropriate officials in cases of health and safety

emergencies
• State and local authorities, within a juvenile justice

system, pursuant to specific State law

PROCEDURE FOR ACCESSING STUDENT RECORDS 

1. A parent/guardian may request to review their 
child’s student file. Any person requesting to review a 
student file must request it in writing and submit it to 
the main office.

2. The Campus Manager will review the request and 
determine whether to release the information to the 
requester. If the requester is not a parent/guardian, a 
Consent for Release of Student Information letter will 
be sent to the parent/guardian for permission.

3. Once permission is granted to review a student’s file, 
the requester must sign the Record of Access form. If 
a student has an IEP, the requester must also sign the 
Confidential File Access Log form in the student 
folder.

PROCEDURE TO AMEND OR APPEAL STUDENT RECORDS 

1. Ifaparent/guardianbelieves theeducation records
relating to the student contain information that is in-
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accurate, misleading, or in violation of the student’s 
right to privacy, he or she may ask that the record be 
amended. A parent/guardian may express the appeal 
in writing to the School Leadership Team and must 
include the following: 
• Information that is claimed to be inaccurate,

misleading, or in violation of the student’s privacy
rights

• Records in which the parent/guardian believes the
information is contained

• Basis for the claim (i.e., why he/she believes the
information is inaccurate, etc.)

• The parent’s/guardian’s proposed change
2. The School Leadership Team will review the request 

and make a determination within fifteen school 
days of receiving the letter. The School Leadership 
Team will provide the parent/guardian with a written 
response to the request and explain the reason
for their decision. If the action is warranted, the 
school may decide to remove, modify, or expunge the 
information in the record. Removing, modifying, or 
expunging an entry is not an admission that the entry 
was improper or that any person acted improperly by 
including the entry on the record.

3. If the request is denied or no ruling is made in the 
allotted time, the parent/guardian has the right to 
appeal the decision to the Board of Directors within 
twenty school days from the adverse ruling or failure 
to rule.

4. A hearing officer will be appointed by the Board of 
Directors. A hearing will be held within twenty school 
days after the parent/guardian files the request with 
the Board, and the parent/guardian will be given 
notice of date, place, and time of the hearing with 
sufficient advance notice.

5. A parent/guardian will be given the opportunity to 
present the appeal and may be assisted or represent- 
ed by individuals of their choice or own expense. The 
hearing officer’s decision must be based solely on 
the evidence presented at the hearing.

6. A written report containing a summary of the evi- 
dence and the reasons for the decision will be issued
fourteen calendar days from the conclusion of the
hearing. If necessary, the hearing officer will direct
the School Leadership Team to amend the records
accordingly and inform the parent/guardian in writ- 
ing. The hearing officer’s decision will be final. If the
parent/guardian does not agree with the decision,
the parent/guardian has the right to place a state- 
ment in the record commenting on the contested
information or stating why he/she disagrees with the
decision of the hearing officer, or both.

Freedom of Information Law 

South Bronx Community Charter High School complies 
with New York State’s “Freedom of Information Law” 
(FOIL). When the school receives a request for informa- 
tion under the Freedom of Information Law, it responds 
to it in the following manner: 

• Within five business days of receipt of a written re- 
quest, the school shall make the information avail- 
able to the person requesting it, deny the request
in writing, or provide a written acknowledgment of
receipt of the request that supplies an approximate
date, which shall be reasonable under the circum- 
stances, for when the request will be granted

• If South Bronx Community Charter High School deter- 
mines to grant access to the requested information,
and if circumstances prevent disclosure to the person
making the request within twenty business days of
the acknowledgment of receipt of the request, the
school shall state, in writing, both the reason for the
delay and a date certain, within a reasonable period
of time, depending on the circumstances, when the
request will be granted in whole or in part. Failure of
the school to conform to the provisions of paragraph
one above or this paragraph two, shall constitute a



 
 

 
 

denial of the request for 

• If an individual is denied access to a record, he or 
she may, within 30 days (or such period as defined 
by law, as may be modified over the course of the 
charter), appeal such denial to the School Leadership 
Team. 

• Upon timely receipt of such an appeal, South Bronx 
Community Charter High School shall, within 10 
business days of the receipt of the appeal (or such 
period defined by law, as may be modified over the 
course of the charter), fully explain the reasons for 
further denial or provide access to the record sought. 
The school also must forward a copy of the appeal, 
as well as its ultimate determination, to the New York 
State Committee on Open Exceptions to disclosure: 
South Bronx Community Charter High School may 
deny access to a requested record for a variety of 
reasons, including that: a) such access would consti- 
tute an unwarranted invasion of personal privacy; b) 
such access would violate either state or federal law; 
c) such records are compiled for law enforcement 
purposes; and/or d) such records are interagency or 
intra-agency materials which are not statistical or 
factual tabulations of data, instructions to staff that 
affect the public or a final policy. Except for records 
specified in Public Officers Law §87(3), the school 
shall not be required to prepare any record that it 
does not maintain or have in its possession. 
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Appendix A: South Bronx Community Charter High School 
Discipline Policy 

Mission Statement 

The mission of South Bronx Community Charter High 
School is to promote student excellence through an em- 
phasis on academic, interpersonal and professional skills 
in a supportive and responsive learning environment. 
SBC students graduate with a positive sense of self, ready 
to design and realize their futures in college, community, 
and career. 

Introduction 

The creation of a safe, secure and supportive learning 
environment is critical to the mission of SBC. To that 
end, this Code of Conduct is designed to explain the SBC 
approach to building a culture that respects each com- 
munity member’s right to learn and work and the conse- 
quences of breaching our community’s trust. This Code 
of Conduct is designed to accomplish three things: 

• Accountability: By joining SBC every student and 
staff member becomes responsible for the health of 
the community. This is best accomplished when 
everyone holds themselves accountable for their own 
behavior and takes accountability when their behav- 
ior negatively affects others or their own success.

• Community Safety: Teaching and learning requires a 
safe environment where every community member 
feels free to share their ideas in a productive and 
non-threatening manner. Everyone should feel 
physically and emotionally safe at SBC. Focusing 
on the creation of strong relationships will enhance 
community safety for all.

• Competency Development: The SBC program is

competency-based. Not only are students expected 
to strive to attain Academic Knowledge and Skills, 
but in order to graduate college and career ready, 
they must also develop and demonstrate competen- 
cy in social emotional learning. These competencies 
include learning to live productively in a community, 
resolving problems in a non-violent and non-threat- 
ening manner, and seeking useful assistance when 
necessary. 

Philosophy 

The SBC framework for culture and discipline is influ- 
enced by Standards and Promising Practices for Schools 
Educating Boys of Color developed by the Coalition of 
Schools Educating Boys of Color (COSEBOC) in partner- 
ship with N.Y.U.’s Metropolitan Center for Urban Educa- 
tion. Harsh policies and procedures have unintended 
consequences and evidence indicates that zero-tolerance 
policies in actuality contribute to student failure. There- 
fore, SBC instead relies on the combination of Positive 
Behaviors Intervention and Support (PBIS) and Restor- 
ative Justice (RJ) approaches whereby positive behavior 
is taught and supported and inappropriate behavior is 
dealt with inside the community in a more developmen- 
tally appropriate manner that does not undermine aca- 
demic achievement. This focus is applied at the primary 
(school-wide), secondary (group) and tertiary (individual) 
levels. All SBC staff are trained in culturally responsive 
education to understand the context in which their stu- 
dents live and learn in order to ensure a healthy balance 
between structure and support. 

The use of competencies provides SBC with the 
resource 



 
 

 

to articulate the behaviors necessary for college and ca- 
reer readiness, teach them explicitly, acknowledge them 
when exhibited, suggest strategies for achieving them, 
and finally assess them. As primary prevention, SBC uses 
frequent praise, community building and other practices 
to reinforce these competencies. Analysis of data also 
allows staff to evaluate the efficacy of their practices and 
procedures and improve the school culture for all. 

 
Based on the model of functional behavior assessment, 
SBC staff members seek to understand the purpose of 
misbehavior in order to respond in constructive ways that 
both protect the learning environment and allow stu- 
dents to correct their behaviors. Consequences will never 
be merely a response to conflict and will never be used 
simply to make a staff member’s job easier or get a stu- 
dent or parent’s attention. The goal is to make problem 
behavior less effective, efficient and relevant, and desired 
behavior more functional. 

 
Restorative justice views misconduct as a violation 
against people and damaging to relationships that affect 
both individuals and the larger school community. It 
focuses on problem-solving through the expression of 
feelings and strategies to address problems in the future. 
In this model accountability is defined as understanding 
the impact of actions, taking responsibility for choices, 
and suggesting ways to repair harm to others and the 
community. Restorative justice practices at SBC include: 

 
• Developing trusting and caring relationships be- 

tween adults and students. 
• Fostering skills to SBC conflict, such as listening, 

empathy, critical thinking, and self-control. 
• Determining what has happened and why by asking 

questions and listening to answers. 
• Maximizing student involvement in deciding how to 

resolve problems. 
• Resolving problems with open-ended questions, 

exploring different responses, reflecting on motives, 

and allowing for disagreement. 

• Assisting students in considering ways to make 
amends for misbehavior, such as replacing, repairing, 
cleaning, or apologizing. 

• Following up to determine whether the problem was 
solved or more work needs to be done. 

• Encouraging reflection. 
• Allowing flexibility for different students, needs, and 

situations. 
• Minimizing the punitive impact when control is nec- 

essary to repair the relationship and address under- 
lying issues. 

 
 

Expectations for Adults 
 
SBC expects all stakeholders to commit to each other and 
the mission of the school. 

 
PARENTS/GUARDIANS/PERSONS IN PARENTAL 
RELATIONSHIP ARE EXPECTED TO: 

 
1. Recognize that the education of their children is a 

joint responsibility of the parents and the school 
community. 

2. Set an example of respecting the worth of other 
persons. 

3. Send their children to school, on time, ready to par- 
ticipate and learn. 

4. Ensure absences are excused for legal reasons only. 
5. Insist their children be dressed and groomed in a 

manner consistent with the student dress code. 
6. Help their children understand that in a democratic 

society appropriate rules are required to maintain a 
safe, orderly environment. 

7. Know and support school rules and help their chil- 
dren understand them. 

8. Cooperating with school officials when discipline is 
necessary. 

9. Build good relationships with teachers, other parents 
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and their children’s friends. 

10. Help their children deal effectively with peer pres- 
sure. 

11. Inform school officials of changes in the home situa- 
tion that may affect student conduct or performance. 

12. Provide a place for study and ensure homework 
assignments are completed. 

13. Provide their current address and telephone number 
to the school and alternate/emergency contacts. 

14. Attend conferences and meetings when requested. 
15. Comply with all communication processes: e.g. 

notes, forms, consents, emergency cards, etc. 
16. Use school computers, fax equipment, or other elec- 

tronic devices, including personal electronic devices, 
appropriately. 

 
LEARNING COACHES ARE EXPECTED TO: 

 
1. Assist students in coping with peer pressure and 

emerging personal, social and emotional problems. 
2. Initiate conferences with students, families, coun- 

selors and others as necessary, as a way to resolve 
problems. 

3. Regularly review with students their educational 
progress and career plans. 

4. Provide information to assist students with further 
educational goals and/or career planning. 

5. Encourage students to benefit from the curriculum 
and extracurricular programs. 

6. Use school computers, fax equipment, or other elec- 
tronic devices including personal electronic devices, 
appropriately. 

7. Know school policies and rules, and enforce them in 
a fair and consistent manner. 

8. Help their students understand that in a democratic 
society appropriate rules are required to maintain a 
safe, orderly environment. 

9. Resort to discipline only when all other avenues of 
behavior modification have been explored and a 
multidisciplinary team has assessed the context of 

the situation. 

10. Build good relationships with teachers, parents/ 
guardians and their students. 

11. Schedule a conference when information has been 
received regarding changes in the home situation of 
a student that may affect student conduct or perfor- 
mance 

 
TEACHERS ARE EXPECTED TO: 

 
1. Maintain a climate of mutual respect and dignity, 

which will strengthen students’ self-concept and 
promote confidence to learn. 

2. Be prepared to teach. 
3. Demonstrate interest in teaching and concern for 

student achievement. 
4. Know school policies and rules, and enforce them in 

a fair and consistent manner. 
5. Establish positive classroom procedures and prac- 

tices to support effective teaching and maximize 
student learning. 

6. Communicate to students and parents: Course ob- 
jectives, requirements and state standards; Assess- 
ments and marking/grading procedures; Assignment 
deadlines; and Expectations for students; and Class- 
room discipline plans 

7. Communicate regularly with students, parents and 
other teachers concerning growth and achievement. 

8. Use school computers, fax equipment, or other elec- 
tronic devices including personal electronic devices, 
appropriately. 

9. Help their students understand that in a democratic 
society appropriate rules are required to maintain a 
safe, orderly environment. 

10. Resort to discipline only when all other avenues of 
behavior modification have been explored and a 
multidisciplinary team has assessed the context of 
the situation. 

11. Build good relationships with teachers, parents/ 
guardians and their students. 



12. Help their students deal effectively with peer pres- 
sure.

13. Schedule a conference when information has been
received regarding changes in the home situation of
a student that may affect student conduct or perfor- 
mance.

Expectations for Students 

While SBC is committed to being an environment 
where each student’s freedom is respected and valued, 
there are certain non-negotiable rules that all students 
are expected to abide by without exception. These 
include: 

• Dress code: In order to demonstrate that they are
college and career ready, students will be expected
to dress professionally and in a way that does not
serve as a distraction to the educational process.

• Physical Contact: Fighting, play fighting and other
inappropriate physical contact or threat of physi- 
cal contact or harm is not allowed and will not be
tolerated. Students must learn to find better ways
to solve disputes other than inappropriate physical
means.

• School Property: All members of the school com- 
munity must respect the space in which they learn
and the personal property of others. Stealing,
graffiti, defacing, or breaking the property of the
school is strictly prohibited.

• Bullying: All members of the community must feel
safe, and bullying of any kind, including cyberbul- 
lying, is strictly prohibited.

• Gang Activity: Students have important identi- 
ties outside of the school, but within the build- 
ing their primary focus must be learning. Col- 
laboration and cooperation is essential to that
effort, thus gang activity violates that norm
and is strictly prohibited.

Interventions 

At SBC the purpose of discipline is to maintain a safe 
environment for learning to take place. Consequently, a 
range of interventions are available in consideration of 
the nature, frequency, and effects of the offense. 

• Self-Fixes: Students will be taught strategies, such as
de-escalation and calming techniques, for reflecting
on behavior and given the opportunity to adjust it
themselves.

• Counseling: Each student is assigned a Learning
Coach who is their primary adult to turn to in times
of need. If students are unable to self-fix minor
behaviors that prevent them or others from learning
or disrupt the peace of the school community, they
will be afforded the opportunity to see their Learning
Coach, who will work with them to identify the per- 
tinent issues, develop an action plan, and return to
class as soon as possible. Learning Coaches will facili- 
tate communication between students and teachers,
serve as liaisons to external service providers, and
coordinate a range of supports to enable students to
return to full participation in learning.

• Reparations: Students will always be given the
opportunity to address the harm they have caused,
even if appears only to affect themselves. Part of
being a responsible member of a community is un- 
derstanding that harming oneself harms the group.
The nature of reparations will be at the discretion
of school staff, but to the extent possible should in- 
volve the victim in discussion of the chosen remedy.
Examples of reparations include replacing, fixing or
cleaning damaged property; service or assistance to
make up for lost time; or written or verbal apologies.

• Conflict Resolution and Mediation: SBC will provide
students with time and space to resolve conflicts in
productive manners. This may involve individuals or
groups. No student shall be forced to participate in
conflict resolution activities, but it highly encourage
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as an effective means to repair strains on relation- 
ships. 

• Peer Jury: In cases deemed appropriate by SBC staff,
student volunteers will hear cases of minor delin- 
quent acts or school offenses. Peer juries are over- 
seen by an adult coordinator with youth volunteers
acting as jurors. Jurors offer guidance and support to
the referred student and develop an agreement that
outlines actions needed by the student in order to
repair harm.

Exclusion 

SBC does not frequently employ suspension or expulsion 
as a means of discipline. The school is designed to pro- 
vide a range of supports to address any misbehavior that 
might disrupt learning or create an unsafe environment. 
Learning Coaches and Social Workers will play a primary 
role in addressing these behaviors and the school culture 
will reinforce the notion that a student may ask or be 
asked to temporarily leave a classroom to seek assistance 
and support. 

Levels of infraction, corresponding interventions and 
commensurate consequences are detailed in Appendix A: 
Levels of Infractions, Guidance and Discipline 

Progressively more serious disciplinary consequences 
shall be imposed upon any student who repeatedly 
commits one or more disciplinary offenses. Repeated 
violations of the code of conduct, even for offenses not 
generally punishable by suspension or expulsion if com- 
mitted on their own, may be punishable by suspension 
or expulsion when taken together with other offenses 
previously committed. 

Alternative Instruction 

Students may not be penalized academically during 
the

suspension or removal period. Students are permitted to 
take any Citywide or State examinations that are admin- 
istered during the period of their removals or suspensions 
for which no make-up examination is permitted by the 
testing authority, as well as to make up school examina- 
tions, such as midterms or finals, which may affect their 
academic records. 

During the period of their removal or suspension, stu- 
dents will be provided with alternative instruction, which 
includes, but is not limited to, class work and homework 
assignments. The instruction must provide the student 
with an opportunity to continue to earn academic credit 
and must be appropriate to the individual needs of the 
student. 

The Right to Due Process 

Every student has the right to be treated fairly in accor- 
dance with the rights set forth in this document. Students 
have the right to: 

• Be provided with the Discipline Code and rules and
regulations of the school;

• Know what is appropriate behavior and what behav- 
iors may result in disciplinary actions;

• Be counseled by members of the professional staff
in matters related to their behavior as it affects their
education and welfare in the school;

• Know possible dispositions and outcomes for specific
offenses;

• Due process with respect to disciplinary action for al- 
leged violations of school regulations for which they
may be suspended or removed from class by their
teachers; students with disabilities, 504 plans, or who
are “presumed to have a disability” have the right to
certain protections under IDEA. SBC shall follow due
process procedures consistent with Goss v. Lopez,
419 U.S. 565 (1975);



• Know the procedures for appealing the actions and 
decisions of school officials with respect to their 
rights and responsibilities as set forth in this docu- 
ment. N.B. appeals of suspensions may be filed by a 
student, a parent or by a representative acting on 
their behalf. All appeals must be in writing and must 
set forth the grounds for the appeal and the relief 
requested. Appeals must be submitted to the SBC 

Board of Trustees within (10) school days of the 
effective date of suspension;

• Be accompanied by a parent and/or representative at 
conferences and hearings;

• The presence of school staff in situations where there 
may be police involvement.

Students With Disabilities 

Students with disabilities have the same rights and 
responsibilities as other students and may be disciplined 
for the same behavioral offenses using the same proce- 
dures described above. If a student identified as having 
a disability is removed from their usual placement 
during the course of the school year for a total of eight 
days, such student will immediately be referred to the 
Committee on Special Education (CSE) of the student’s 
district of residence for reconsideration of the student’s 
educational placement. Such a student shall not be 
removed from placement for a total of more than 10 days 
during the school year without the specific involvement 
of the CSE of the student’s district of residence prior to 
the 11th day of removal, because such removal may be 
considered to be a change in placement. If, upon review, 
it is determined that the student’s behavior was not a 
manifestation of their disability, then the student may 
be removed in the same manner as a student 
without a disability, except as relates to the provision of 
services to students with disabilities during periods of 
removal. Parents may request a hearing to challenge 
the manifestation determination. Students for whom 
the 

Individualized Education Program (IEP) includes specif- 
ic disciplinary guidelines (e.g., a Functional Behavioral 
Assessment (FBA), Behavioral Intervention Plan (BIP) or 
goals and objectives related to student behavior) will be 
disciplined in accordance with those guidelines. 

Corporal Punishment 

Corporal punishment is expressly prohibited by SBC 
and will result in disciplinary action for staff, up to and 
including immediate termination of employment as 
well as reporting to relevant authorities. If an employee 
becomes aware of an incident of corporal punishment, 
the employee must report the matter immediately to 
their supervisor or a member of the school leadership 
team. Failure to report corporal punishment will result 
in disciplinary action, up to and including termination of 
employment. 

Threats of Harm to Self 

SBC takes the well-being of its students very seriously. If 
a student threatens their own life or threatens the life of 
someone else, this will be brought immediately to the 
attention of a member of the school leadership team. If 
either feels that the child is in imminent danger, the 
parent/guardian will be contacted and a psychological 
evaluation will be required before the child can return 
to school. When a student exhibits potentially suicidal 
behavior and the parent refuses to cooperate with the 
school or to take alternative preventive measures, the 
school must report this information immediately to ACS. 

Attendance 

Students are expected to be present at school for the en- 
tire day whenever school is in session. Learning Coaches 
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will work with students to schedule to the extent possible 
important appointments after school or on days when 
school is not in session. Vacations should be taken only 
during school breaks. In the event of sickness or family 
emergency, parents must notify the school by calling the 
main office by 8:00 a.m. Parents must leave a message if 
no one answers indicating their name, their child’s name, 
the reason for the child’s absence, and a number at which 
the parent may be reached. Routine appointments such 
as annual physicals and dental exams should be sched- 
uled for days when school is not in session. Students 
are expected to be present in school as detailed in their 
personal schedule with all the materials they will need for 
their classes. Students who arrive after 9:00a.m. will have 
to check in with their respective Learning Coach. Under 
no circumstances will students under the age of 16 be 
dismissed without a parent or legal guardian present. 

Lockers 

It is important to remember that lockers are school prop- 
erty and should be treated accordingly. While students 
may decorate the inside of lockers with shelves, pictures, 
and magnets, items such as stickers, paint and markers 
should not be used. Students must lock their lockers at all 
times. Lockers cannot be used as an excuse for being late 
to class. All lockers will be cleaned out at the end of the 
year, and any items found will be discarded or donated to 
charity. 

Technology Use 

SBC provides access to computers, an Intranet/Internet 
system, and other equipment and services to students 
as part of the learning experience in the school building. 
In order to maintain appropriate use of our technolo- 
gy equipment students should adhere to the following 
guidelines: 

• Only log in as yourself and not as another user
• Do not download software, plug‐ins, games or other

programs without permission
• Do not change desktop, taskbar, screensaver, or any

other computer settings
• Do not access anyone else’s data folders, files or

documents
• Do not eat or drink near computers or computer

equipment

Search and Seizure 

School property that is assigned to students, including 
cubbies, lockers and desks, remain the property of the 
school and students, therefore, have no expectation of 
privacy in these areas. Such areas are subject to canine 
searches and to random searches by school officials at 
any time. School authorities will make an individual 
search of student’s book bag, desk, lockers, cubbies, and 
person only when there is reasonable suspicion to believe 
that a student is in the possession of an item which is 
prohibited on school property, e.g. illegal contraband or 
which may be used to disrupt or interfere with the edu- 
cational process. Searches will be conducted under the 
authorization of the school leadership team or designee. 
Items which are prohibited on school property, or which 
may be used to disrupt or interfere with the educational 
process, may be removed from student’s desks, book bag, 
lockers, cubbies, and person by school authorities. 

Dignity for All Students Act Policy 

SBC will provide a safe and productive learning environ- 
ment for all students. In accordance with the New York 
Dignity for All Students Act (DASA). SBC will promptly ad- 
dress all incidents of harassment and/or discrimination of 
students that impede students’ ability to learn, including 
any form of bullying, cyber-bullying, taunting or intimi- 



dation. No student shall be subjected to harassment by 
employees or students on school property or at a school 
function and SBC reserves the right to discipline students, 
consistent with this Discipline Policy, who engage in 
harassment of students off of school property under cir- 
cumstances where such off-campus conduct 1) affects the 
educative process; 2) actually endangers the health and 
safety of SBC students within the educational system; or 
3) is reasonably believed to pose a danger to the health
and safety of our students. This includes written and/or
verbal harassment that materially and substantially dis- 
rupts the work and discipline of the school and/or which
school leaders reasonably forecast as being likely to ma- 
terially and substantially disrupt the work and discipline
of the school.

• Dignity Act Coordinator: SBC designates the Finance 
and Administration Manager as the Dignity Act Coor- 
dinator (DAC). The DAC is trained to handle human 
relations in the areas of race, color, weight, national 
origin, ethnic group, religion, religious practice, dis- 
ability, sexual orientation, gender and sex. The DAC 
will be accessible to students and other employees 
for consultation and advice.

• Reporting and Investigating: All SBC staff members 
are responsible for reporting harassment of which 
they have been made aware to their immediate 
supervisor. Both cyberbullying and bullying must be 
reported by a staff person within one day of being 
told and a written report must be submitted within 2 
days after making the oral report. The results of 
the investigation will be reported to the student(s) 
and the parent(s). Any student who believes that 
They is being subjected to harassment, as well as 
any other person who has knowledge of or witnesses 
any possible occurrence of harassment, shall report 
the harassment to their Learning Coach. A staff 
member who witnesses harassment or who 
receives a report of harassment shall inform a 
member of the school leadership team. The 
contacted school leader shall

promptly investigate the complaint and take ap- 
propriate action to include, as necessary, referral to 
the next level of supervisory authority and/or other 
official designated by the school to investigate alle- 
gations of harassment. Follow-up inquiries and/or 
appropriate monitoring of the alleged harasser and 
victim shall be made to ensure that harassment has 
not resumed and that those involved in the investi- 
gation of allegations of harassment have not suffered 
retaliation. 

• Retaliation: SBC prohibits any retaliatory behavior
directed against complainants, victims, witnesses,
and/or any other individuals who participate in the
investigation of allegations of harassment. All com- 
plainants and those who participate in the investiga- 
tion of a complaint in conformity with state law and
School policies, who have acted reasonably and in
good faith, have the right to be free from retaliation
of any kind.
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APPENDIX A: Levels of Infractions, Guidance and 
Discipline 

 

 

LEVEL 1 
 

INFRACTIONS – UNCOOPERATIVE/ 
NONCOMPLIANT BEHAVIOR 

 
1. Unexcused absence from school 
2. Failing to wear the required 

school uniform 
3. Cutting classes (reporting to 

school and failing to attend one 
or more programmed classes) 

4. Being late for school or class 
5. Bringing items to or using items 

in school in violation of school 
policy 

6. Failing to be in one’s assigned 
place on school premises 

7. Behaving in a manner which 
disrupts the educational 
process (e.g., making excessive 
noise in a classroom, library or 
hallway) 

8. Engaging in verbally rude or 
disrespectful behavior 

9. Wearing clothing, headgear 
(e.g., caps or hats), or other 
items that are unsafe or disrup- 
tive to the educational process 

10. Posting or distributing material 
on school premises in violation 
of written school policy and/or 
school rules 

11. Failing to provide school offi- 
cials with required identification 

12. Using school computers, fax 
machines, telephones or other 
electronic equipment or devices 
without appropriate permission 

GUIDANCE INTERVENTIONS 

 
• Parent outreach 
• Intervention by counseling staff 
• Guidance conference(s) 
• Restorative  Approaches 
• Positive Behavioral Interven- 

tions and Supports (PBIS) 
• Individual/group counseling 
• Peer mediation 
• Mentoring program 
• Conflict resolution 
• Collaborative problem solving 
• Development of individual 

behavior contract 
• Short-term behavioral progress 

reports 
• Referral to PPT (Pupil Personnel 

Team) 
• Community service (with paren- 

tal consent) 
• Referral to a Community-Based 

Organization (CBO) 
• Functional Behavioral Assess- 

ment (FBA)/Behavioral Interven- 
tion Plan (BIP) 

RANGE OF POSSIBLE DISCIPLINARY 
RESPONSES TO BE USED IN 
ADDITION TO GUIDANCE 
INTERVENTIONS 

 
A. Admonishment by pedagogical 

school staff 
B. Student/teacher conference 
C. Reprimand by appropriate 

supervisor (e.g., Youth Devel- 
opment Director, Academic 
Director, Executive Director) 

D. Parent conference 
E. In-school disciplinary action 

(e.g., formal restorative confer- 
ence, detention, exclusion from 
extracurricular activities, or 
communal lunchtime) 

F. Removal from classroom by 
teacher (After a student is 
removed from any classroom by 
any teacher three times during 
a semester, a suspension must 
be sought if the student en- 
gages in subsequent behavior 
that would otherwise result in a 
removal by a teacher.) 



 
 

 

LEVEL 2 
 
INFRACTIONS – DISORDERLY 
BEHAVIOR 

 
13. Smoking and /or use of elec- 

tronic cigarettes and/or posses- 
sion of matches or lighters 

14. Gambling 
15. Using profane, obscene, vulgar, 

or lewd language, gestures, or 
behavior 

16. Lying to, giving false infor- 
mation to, and/or misleading 
school personnel 

17. Misusing property belonging to 
others 

18. Engaging in or causing disrup- 
tive behavior on the school bus 

19. Inappropriate use of electronic 
technology (e.g., unauthorized 
audio/video recording) 

20. Leaving class or school premis- 
es without permission of super- 
vising school personnel 

GUIDANCE INTERVENTIONS 

 
• Parent outreach 
• Intervention by counseling staff 
• Guidance conference(s) 
• Restorative  Approaches 
• Positive Behavioral 

Interventions and Supports 
(PBIS) 

• Individual/group counseling 
• Peer mediation 
• Mentoring program 
• Conflict resolution 
• Collaborative problem solving 
• Development of individual 

behavior contract 
• Short-term behavioral progress 

reports 
• Referral to PPT (Pupil Personnel 

Team) 
• Community service (with paren- 

tal consent) 
• Referral to a Community-Based 

Organization (CBO) 
• Referral to appropriate 

substance abuse counseling 
services 

• Referral to counseling services 
for youth relationship abuse or 
sexual violence 

• Referral to counseling ser- 
vices for bias-based bullying, 
intimidation, or harassment 

• Functional Behavioral As- 
sessment (FBA)/Behavioral 
Intervention Plan (BIP) 

RANGE OF POSSIBLE DISCIPLINARY 
RESPONSES TO BE USED IN 
ADDITION TO GUIDANCE 
INTERVENTIONS 

 
A. Admonishment by pedagogical 

school staff 
B. Student/teacher conference 
C. Reprimand by appropriate 

supervisor (e.g., Youth Devel- 
opment Director, Academic 
Director, Executive Director) 

D. Parent conference 
E. In-school disciplinary action 

(e.g., formal restorative con- 
ference, detention, exclusion 
from extracurricular activities or 
communal lunchtime) 

F. Removal from classroom by 
teacher (After a student is 
removed from any classroom by 
any teacher three times during 
a semester, a suspension must 
be sought if the student en- 
gages in subsequent behavior 
that would otherwise result in a 
removal by a teacher.) 
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LEVEL 3 
 
INFRACTIONS – DISRUPTIVE 
BEHAVIOR 

 
21. Defying or disobeying the lawful 

authority or directive of school 

personnel or school safety 

agents in a way that substan- 

tially disrupts the educational 

process and/or poses a danger 

to the school community (this 

behavior does not include Level 

1 or 2, uncooperative/ noncom- 

pliant or disorderly behavior, 

such as using profane language, 

15; or wearing prohibited cloth- 

ing, 9; or bringing prohibited 

items to school, 5) 

22. Entering or attempting to 

enter a school building without 

authorization or through an 

unauthorized entrance 

23. Using slurs based upon actual 

or perceived race, ethnicity, col- 

or, national origin, citizenship/ 

immigration status, weight, 

religion, gender, gender iden- 

tity, gender expression, sexual 

orientation, or disability 

24. Shoving, pushing, or engaging 

in a minor altercation or similar 

physical confrontational behav- 

ior towards students or school 

personnel (e.g., pushing past 

another person), or throwing an 

object (e.g., chalk) or spitting 
at another person (for 
more 

serious physically aggressive 
behavior, see 36) 

25. Bringing unauthorized persons 

to school or allowing unautho- 

rized visitors to enter school in 

violation of written school rules 

26. **Engaging in gang-related 

behavior (e.g., wearing or 

displaying gang apparel and/or 

accessories, writing graffiti***, 

making gestures or signs) 

27. Tampering with, changing or 

altering a record or document of 

a school by any method, includ- 

ing, but not limited to, comput- 

er access or other electronic 

means 

28. ***Engaging in vandalism, graf- 

fiti or other intentional damage 

to school property or property 

belonging to staff, students or 

others 

29. Knowingly possessing property 

belonging to another without 

authorization 

30. Violating the school’s Internet 

Use Policy (e.g., use of the 

school’s system for non-educa- 

tional purposes, security/priva- 

cy violations) 

31. Engaging in scholastic dis- 

honesty which includes 

but is not limited to: 
a. Cheating (e.g., copying from 
another’s work; using material 
during an assessment which is 

not authorized by the person 
giving the assessment; collab- 
orating with another student 
during the assessment with- 
out authorization; knowingly 
using, buying, selling, stealing, 
transporting, or soliciting, in 
whole or part, the contents of 
an unadministered assessment; 
substituting for another student 
or permitting another student 
to substitute for one’s self to 
take an assessment; bribing 
another person to obtain an 
assessment that is to be admin- 
istered; or securing copies of 
the assessment or answers to 
the assessment in advance of 
the assessment)b. Plagiarizing 
(appropriating another’s work 
and using it as one’s own for 
credit without the required 
citation and attribution, e.g., 
copying written work from the 
Internet, or any other source) 
c. Colluding (engaging in fraud- 
ulent collaboration with anoth- 
er person in preparing written 
work for credit) 

32. Posting or distributing libelous 

material or literature (including 

posting such material on the 

Internet) 



 
 

 

LEVEL 3 (continued) 
 
GUIDANCE INTERVENTIONS 

 
• Parent outreach 
• Intervention by counseling staff 
• Guidance conference(s) 
• Restorative  Approaches 
• Positive Behavioral Interven- 

tions and Supports (PBIS) 
• Individual/group counseling 
• Peer mediation 
• Mentoring program 
• Conflict resolution 
• Collaborative problem solving 
• Development of individual 

behavior contract 
• Short-term behavioral progress 

reports 
• Referral to PPT (Pupil Personnel 

Team) 
• Community service (with paren- 

tal consent) 
• Referral to a Community-Based 

Organization (CBO) 
• Referral to appropriate sub- 

stance abuse counseling 
services 

• Referral to counseling services 
for youth relationship abuse or 
sexual violence 

• Referral to counseling services 
for bias-based bullying, intimi- 
dation, or harassment 

• Functional Behavioral Assess- 
ment (FBA)/Behavioral Interven- 
tion Plan (BIP) 

• Supports for Students Tran- 
sitioning from Suspension: 
SBC must provide appropriate 

support services to students 
returning from suspension to 
maximize their ability to meet 
social and academic standards 
within the school community. 
Support services may include 
any of the range of guidance 
interventions or a combination 
of services as best meets the 
needs of the individual student 

 

RANGE OF POSSIBLE DISCIPLINARY 
RESPONSES TO BE USED IN 
ADDITION TO GUIDANCE 
INTERVENTIONS  

 
A. Admonishment by pedagogical 

school staff 
B. Student/teacher conference 
C. Reprimand by appropriate 

supervisor (e.g., Youth Devel- 
opment Director, Academic 
Director, Executive Director) 

D. Parent conference 
E. In-school disciplinary action 

(e.g., formal restorative con- 
ference, detention, exclusion 
from extracurricular activities or 
communal lunchtime) 

F. Removal from classroom by 
teacher (After a student is 
removed from any classroom by 
any teacher three times during 
a semester, a suspension must 
be sought if the student en- 
gages in subsequent behavior 
that would otherwise result in a 

removal by a teacher.) 

G. Short Term Suspension for 1-5 
days 

H. Suspension that results in im- 
mediate reinstatement 

I. ** Long Term Suspension that 
results in continued suspension 
for a fixed period of 6-10 school 
days 
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LEVEL 4 
 
INFRACTIONS – AGGRESSIVE OR 
INJURIOUS/HARMFUL BEHAVIOR 

 
33. Engaging in sexual conduct on 

school premises or at school-re- 
lated functions (D-I only) 

34. Making sexually suggestive 
comments, innuendoes, prop- 
ositions or similar remarks, or 
engaging in nonverbal or phys- 
ical conduct of a sexual nature 
(e.g., touching, patting, pinch- 
ing, lewd or indecent public 
behavior, or sending or posting 
sexually suggestive messages or 
images) 

35. Posting, distributing, displaying, 
or sharing literature or material 
containing a threat of violence, 
injury or harm, or depicting vio- 
lent actions against or obscene, 
vulgar or lewd pictures of stu- 
dents or staff, including posting 
such material on the Internet 

36. Engaging in physically aggres- 
sive behavior other than minor 
altercations as described under 
24, which creates a substantial 
risk of or results in minor injury 

37. Engaging in an act of coercion 
or threatening or instigating vio- 
lence, injury or harm to another 
or others 

38. **Engaging in or causing disrup- 
tive behavior on the school bus 
which creates a substantial risk 
of or results in injury 

39. Engaging in harassing, intimi- 
dating and/or bullying behav- 
ior, including using electronic 

communication to engage in 
such behavior (cyber-bullying); 
such behavior includes, but is 
not limited to: physical violence; 
stalking; verbal, written, or 
physical conduct that threatens 
another with harm; seeking to 
coerce or compel a student or 
staff member to do something; 
hazing; taunting; exclusion from 
peer groups designed to humil- 
iate or isolate; using derogatory 
language or making derogatory 
jokes or name calling to humili- 
ate or harass. 

40. Engaging in harassing, intimi- 
dating and/or bullying behavior, 
including using electronic com- 
munication to engage in such 
behavior (cyber-bullying) based 
on an individual’s actual or 
perceived race, weight, religion, 
religious practices, gender, gen- 
der identity, gender expression, 
sexual orientation, or disability; 
such behavior includes, but is 
not limited to: physical violence; 
stalking; verbal, written, or 
physical conduct that threatens 
another with harm; seeking to 
coerce or compel a student or 
staff member to do something; 
hazing; taunting; exclusion from 
peer groups designed to humil- 
iate or isolate; using derogatory 
language or making derogatory 
jokes or name calling to humili- 
ate or harass. 

41. Possessing controlled substanc- 
es or prescription medications 

without appropriate authori- 
zation, illegal drugs, synthetic 
hallucinogens, drug parapher- 
nalia, and/or alcohol 

42. Falsely activating a fire alarm or 
other disaster alarm 

43. Making a bomb threat 
44. Taking or attempting to take 

property belonging to another 
or belonging to the school with- 
out authorization, without using 
force or intimidating behavior. 
(D-J only) 

45. Creating a substantial risk of 
serious injury by either reckless- 
ly engaging in behavior, and/ 
or using an object that appears 
capable of causing physical 
injury (e.g., lighter, belt buckle, 
umbrella, or laser pointer) (D-M) 

46. Causing a serious injury by 
either recklessly engaging in 
behavior, and/or using an object 
that appears capable of causing 
physical injury (e.g., lighter, 
belt buckle, umbrella, or laser 
pointer) 

47. Inciting/causing a riot (G-M 
only) 

48. **Possessing or selling any 
weapon 

49. Using controlled substances or 
prescription medication without 
appropriate authorization, or 
using illegal drugs, synthetic 
hallucinogens, and/or alcohol. 



 
 

 
 
 
 

GUIDANCE INTERVENTIONS 

 
• Parent outreach 
• Intervention by counseling staff 
• Guidance conference(s) 
• Restorative  Approaches 
• Positive Behavioral Interven- 

tions and Supports (PBIS) 
• Individual/group counseling 
• Peer mediation 
• Mentoring program 
• Conflict resolution 
• Collaborative problem solving 
• Development of individual 

behavior contract 
• Short-term behavioral progress 

reports 
• Referral to PPT (Pupil Personnel 

Team) 
• Community service (with paren- 

tal consent) 
• Referral to a Community-Based 

Organization (CBO) 
• Referral to appropriate sub- 

stance abuse counseling 
services 

• Referral to counseling services 
for youth relationship abuse or 
sexual violence 

• Referral to counseling services 
for bias-based bullying, intimi- 
dation, or harassment 

• Functional Behavioral Assess- 
ment (FBA)/Behavioral Interven- 
tion Plan (BIP) 

• Supports for Students Tran- 
sitioning from Suspension: 
SBC must provide appropriate 

support services to students 
returning from suspension to 
maximize their ability to meet 
social and academic standards 
within the school community. 
Support services may include 
any of the range of guidance 
interventions or a combination 
of services as best meets the 
needs of the individual student 

 
 
RANGE OF POSSIBLE DISCIPLINARY 
RESPONSES TO BE USED IN 
ADDITION TO GUIDANCE 
INTERVENTIONS  

 
D. Parent conference 
E. In-school disciplinary actions 

(e.g., formal restorative con- 
ference, detention, exclusion 
from extracurricular activities or 
communal lunchtime) 

F. Removal from classroom by 
teacher (After a student is 
removed from any classroom by 
any teacher three times during 
a semester or twice in a trimes- 
ter, a principal’s suspension 
must be sought if the student 
engages in subsequent behavior 
that would otherwise result in a 
removal by a teacher.) 

G. Short Term Suspension for 1-5 
days 

H. Suspension that results in im- 
mediate reinstatement 

I. Long Term Suspension that 

results in continued suspension 
for a fixed period of 6-10 school 
days 

J. Extended Suspension that 
results in extended suspension 
for 30 to 90 school days with 
an automatic review for early 
reinstatement after 30 or 60 
school days 

K. Suspension that results in a one 
year suspension and assign- 
ment to an alternative program 
with an automatic review for 
reinstatement after 6 months 

L. Suspension that results in a one 
year suspension and assign- 
ment to an alternative program 
without the opportunity for 
early reinstatement 

M. Expulsion 
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LEVEL 5 
 

INFRACTIONS – SERIOUSLY 
DANGEROUS OR VIOLENT 
BEHAVIOR 

 
50. Starting a fire 
51. Threatening to use or using 

force to take or attempt to take 
property belonging to another 

52. Using force against, or inflicting 
or attempting to inflict serious 
injury against school personnel 
or school safety agents 

53. Using extreme force against or 
inflicting or attempting to inflict 
serious injury upon students or 
others 

54. Planning, instigating, or partici- 
pating with another or others, in 
an incident of group violence 

55. *Engaging in threatening, dan- 
gerous or violent behavior that 
is gang-related 

56. Engaging in physical sexual ag- 
gression/compelling or forcing 
another to engage in sexual 
activity 

57. Selling or distributing illegal 
drugs or controlled substances 
and/or alcohol 

58. Possessing or selling any weap- 
on, other than a firearm 

59. Using any weapon to threaten 
or to attempt to inflict injury 
upon school personnel, stu- 
dents, or others 

60. **Using any weapon, other 
than a firearm, to threaten or 
to attempt to inflict injury upon 
school personnel, students, or 
others 

61. **Using any weapon, other than 
a firearm, to inflict injury upon 

school personnel, students, 
or others 

62. **Possessing or using a firearm 
 
 
GUIDANCE INTERVENTIONS 

 
• Parent outreach 
• Intervention by counseling staff 
• Guidance conference(s) 
• Restorative  Approaches 
• Positive Behavioral Interven- 

tions and Supports (PBIS) 
• Individual/group counseling 
• Peer mediation 
• Mentoring program 
• Conflict resolution 
• Collaborative problem solving 
• Development of individual 

behavior contract 
• Short-term behavioral progress 

reports 
• Referral to PPT (Pupil Personnel 

Team) 
• Community service (with paren- 

tal consent) 
• Referral to a Community-Based 

Organization (CBO) 
• Referral to appropriate sub- 

stance abuse counseling 
services 

• Referral to counseling services 
for youth relationship abuse or 
sexual violence 

• Referral to counseling services 
for bias-based bullying, intimi- 
dation, or harassment 

• Functional Behavioral Assess- 
ment (FBA)/Behavioral Interven- 
tion Plan (BIP) 

• Supports for Students Tran- 
sitioning from Suspension: 

 
SBC must provide appropriate 
support services to students 
returning from suspension to 
maximize their ability to meet 
social and academic standards 
within the school community. 
Support services may include 
any of the range of guidance 
interventions or a combination 
of services as best meets the 
needs of the individual student 

 
 
RANGE OF POSSIBLE DISCIPLINARY 
RESPONSES TO BE USED IN 
ADDITION TO GUIDANCE 
INTERVENTIONS 

 
I. Long Term Suspension that 

results in continued suspension 
for a fixed period of 6-10 school 
days 

J. Extended Suspension that 
results in extended suspension 
for 30 to 90 school days with 
an automatic review for early 
reinstatement after 30 or 60 
school days 

K. Suspension that results in a one 
year suspension and assign- 
ment to an alternative program 
with an automatic review for 
reinstatement after 6 months 

L. Suspension that results in a one 
year suspension and assign- 
ment to an alternative program 
without the opportunity for 
early reinstatement 

M. Expulsion 



 
 

 

APPENDIX B: Competencies and Attainments 
 

SBC Competencies 
 
At SBC, teaching and learning is wholly organized around helping students to master specific competencies both Aca- 
demic and Social/Emotional Skills—that collectively define what a student must know and be able to do in order to be 
considered college and career ready. Our competency framework is aligned to both the New York State Learning Stan- 
dards, inclusive of the Common Core State Standards, and the NYCDOE College and Career Readiness Benchmarks in 
order to help students master the skills and knowledge necessary to pass PARCC-aligned Regents exams, graduate from 
high school, and complete two years of college and/or a career internship of their choice. 

 
Teaching and learning is organized into cycles, with four types of courses offered: Subject Area Classes (interdisciplinary, 
problem-based learning focused on a network-wide theme); Selectives (units of study focused on competency strands 
and/or clusters); Targeted Support (dedicated time for mastering discrete skills); and CORE (social-emotional and leader- 
ship development). 
 
 

 

READ 
ANALYTICALLY 

 
I can read, decode and interpret text and 

other media. I can use various strate- gies 
to access information from charts, graphs, 
and diagrams. I can read for meaning and 

demonstrate understand- ing through 
personal response. I can re- spond to text 
and media by showing un- derstanding, 

making connections, and making 
judgments. I can understand and make 

meaning from news sources, aca- demic 
writing, literature and other forms of media 

to advance my own knowledge, 
understanding, and enjoyment. 

COMMUNICATE & BE 
CREATIVE 

I can interact with others through ver- bal, 
visual and artistic expression. I can use 
clear, concise, organized language to 

express thoughts and ideas in front of a 
group. I can listen effectively and engage 

others in conversations, in working to- 
gether and in presenting information and 
ideas. I can actively respond to partici- 

pants in a conversation. I can express my 
thoughts, ideas and emotions through vi- 

sual arts, music, performance, multime- dia 
or other means of artistic representa- tion. I 
can use multiple forms of media to convey 

learning. 

WRITE 
EFFECTIVELY 

I can express myself in my own unique 
voice. I can write to communicate, or- 
ganize, and record information. I can 

develop and present a logical sequence of 
ideas using appropriate structure and 

conventions. I can demonstrate proper 
grammar use and mechanics. I can syn- 

thesize and properly integrate outside 
resources into my writing. I can edit lan- 
guage and style both independently and 
with assistance from peers and adults. I 
can take different positions for different 
tasks. I can write to express my feelings 
and views or to persuade an audience. I 
can appropriately credit sources of in- 

formation. 
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THINK CRITICALLY AND 
DESIGN SOLUTIONS 

I can distinguish between facts and opin- 
ions. I can analyze, synthesize and evalu- 
ate information to guide my actions and 
beliefs. I can formulate and raise ques- 
tions. I can assess and draw inferences 
from sources. I can develop responses 

beyond what is rote. I can navigate com- 
plex situations. I can design and build 

solutions to complex challenges. 

CONNECT TO 
ENVIRONMENT 

I can understand my physical, social and 
cultural environment. I can interact with 
and adapt to my surroundings. I can op- 
erate in different cultural  settings.  I can 

explain the impact of personal and 
collective actions on communities, en- 
vironment, and society. I can correctly 

apply concepts of cause and effect and 
correlation. 

CONCEPTUALIZE GROWTH 
& DEVELOPMENT 

I can conceptualize how living things de- 
velop and how we design objects in re- 
lationship to their environment. I under- 
stand how complex systems, both living 
and built, function and the interdepen- 
dencies within them. I can apply my un- 
derstanding of living things and systems 

in a variety of situations. 

 
 
 

 

   
 

SYNTHESIZE SYSTEMS AND 
PROCESSES 

I can analyze how parts of a system in- 
terrelate and work together over time. 
I can break systems into their compo- 
nent parts. I can understand the orga- 
nization and structure of a system at 
different levels. I can identify and as- 
semble factors to explain and produce 

general processes. 

INVESTIGATE 
SCIENTIFICALLY 

I can ask questions, do research, and 
make hypotheses. I can test my hypoth- 
eses, analyze results, and draw conclu- 
sions, and I can use this information to 
deepen my understanding of the world 
around me. I can apply the scientific 

method beyond the science classroom to 
investigate real world problems. 

APPLY 
NUMERACY 

I can think and express ideas in quantita- 
tive terms. I know how numbers connect 
and relate. I can estimate and figure out 

the correct solution when I see a prob- lem. 
I can create and evaluate mathe- matical 

expressions and equations for a given 
situation. I am numerically literate and can 
use my skills in a variety of con- texts to 

make wise decisions. 

1  
  



 
 

 
 

 

 

  
 

EVALUATE SPACES, SHAPES 
& CONDITIONS 

I can effectively use measurement and 
evaluation in a wide variety of situations 
and contexts. I use measurements in or- 
der to design, build and modify. I under- 

stand the relationship between angles and 
measurements. I can identify shapes and 
provide proof of their classification. I can 
track changes in conditions and the long 
and short term effects of these changes. 

PRACTICE SOCIAL 
RESPONSIBILITY 

I can contribute to my community both 
locally and globally. I can learn from and 

take the perspective of those who are 
different than me. I can identify social and 
ethical norms in a variety of situa- tions. I 

am aware of the events, people and 
systems that shape politics and world 

affairs and I can take action and access 
power based on that knowledge. I know my 
own history and culture and value learning 

the culture and language of others. 

APPLY HISTORY IN 
VARIETY OF WAYS 

I make sense of my life and take action as 
a result of understanding the world around 

me, including the people, plac- es and 
events that have made the world the way it 

is. I can use the past in under- standing 
current events, literature, art, people and 
places. I can identify trends and patterns 

over time. I can evaluate primary sources. 

 
 

   
 

DESIGN MY FUTURE 

I can author my own story around col- lege, 
career and life. I have a design mindset and 
I can plan and implement things myself with 
little instruction, support or guidance. I can 
look for op- portunities to empower myself 

and piv- ot as necessary in dynamic 
contexts. I can execute successfully when 
present- ed with external barriers to my 
success. 

DEVELOP MYSELF 

I  can  assess  my  feelings,  inter- ests, 
values and strengths. I have a well-

grounded sense of self confidence and 
can advocate for myself to get my needs 
met, but can also admit when I’m wrong. 
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I can handle stress, control my 
impulses and persevere in overcom- 

ing obstacles. I can adapt to new con- 
texts and accept critical feedback as an 

opportunity for growth. 

MANAGE MY 
RELATIONSHIPS 

I have the agency and skills necessary to 
successfully create and maintain posi- 
tive relationships with a broad range of 
diverse people. I can prevent, manage 
and resolve interpersonal conflict and 

make decisions that build social capital 
and contribute positively to my commu- 

nity. 
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STAY HEALTHY 

I can take care of myself physically, emo- 
tionally, and mentally. I can identify harmful 

situations and know how to re- spond to 
negative experiences. I am able to see 
how my actions affect the wellbe- ing of 

others and my environment. I am my 
body’s keeper. I understand how my body 

works and use that knowledge to make 
positive choices. 

USE TECHNOLOGY & 
MEDIA PURPOSEFULLY 

I can engage with media and technology 
for a variety of reasons. I use computers, 
tablets, phones and related technology 
to find, select, organize, and share ideas 
and information. I can use technology 
to be more efficient in my work. I can 

use various forms of media to express 
thoughts and ideas. I am able to deter- 
mine bias in media and its effects on 
consumers. I know that my actions on 

social media can affect other aspects of 
my life and will navigate in appropriate 

and safe ways. 

DIRECT MY LEARNING 

I can set goals and manage my trajectory 
towards those goals despite challenges I 
may face. I can be self-directed but know 
how to ask for help when needed. I be- 
lieve that my abilities will grow with my 
effort and I value learning as a life-long 

journey. 

 
 
 

 
 

ANALYZE DATA AND 
INFORMATION 

 
I can conduct observations, interpret 
information, identify patterns, differ- 

ences, relationships and reach conclu- 
sions. I can sort, analyze, and repre- 
sent information in a variety of forms 

to others. I can make predictions based 
on what information tells me. I use 

data and information to substantiate 
claims. I can survey and 

interview. 

  



SBC Competency-based 
Attainments 

Teaching and learning is wholly organized around helping 
students to master specific competencies which are 
derived from the essential knowledge, skills and behav- 
ior that individuals need for happiness and success in 
life. Each attainment is designed to be memorable and 
meaningful, comprises multiple standards and is written 
in active achievement-oriented language that can be 
understood by our young people and the adults that work 
with them. 

1. I can read and interpret technical text and literature.

2. I can maneuver technology.

3. I can articulate complex thoughts and ideas in writ- 

ing.

4. I can understand domain and context specific words

and use them appropriately.

5. I can verbally articulate a point of view.

6. I can make connections to current events.

7. I can access knowledge around a wide variety of

careers.

8. I can use appropriate tools strategically.

9. I can use math to handle finances effectively.

10. I can problem solve.

11. I can facilitate a meeting or workshop.

12. I can use a variety of presentation skills.

13. I can interact with new forms of media.

14. I can safely and appropriately manage social media.

15. I can reason logically.

16. I can reason mathematically.

17. I can think symbolically.

18. I can break an idea into its parts.

19. I can apply statistics.

20. I can formulate a sound argument based on evi- 

dence.

21. I can think creatively.

22. I can represent mathematical expressions.

23. I can take real world problem and express it in math- 

ematical form.

24. I can use reasoning to justify a solution or argument.

25. I can create models for a situation.

26. I can summarize, represent and interpret data.

27. I can reason abstractly.

28. I can show precision in my work.

29. I can estimate and/or hypothesize.

30. I can look for and make use of structure or patterns

from source materials.

31. I can look for and express regularity in repeated

reasoning.

32. I can plan and carry out investigations.

33. I can determine a central idea from a source.

34. I can construct explanations and design solutions for

a situation.

35. I can apply the scientific method.

36. I can analyze how things change as they grow

37. I can analyze how events, ideas, and individuals

interact and develop.

38. I can interpret meaning based on context.

39. I can ask questions and define problems.

40. I can obtain, evaluate, and communicate informa- 

tion.

41. I can recognize how point of view influences the pre- 

sentation of ideas and information.

42. I can evaluate the influence of Engineering, Technolo- 

gy, and Science on Society and the Natural World

43. I can cite evidence and information to build, express,
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and/or substantiate an argument or 
interpretation. 

44. I can write effectively for a particular audience, pur- 

pose or task. 

45. I can conduct research. 

46. I can analyze how a subject or scene is represented 

across different mediums. 

47. I can develop or strengthen my writing by planning, 

revising, editing, rewriting, or trying a new approach 

48. I can express thoughts, opinions, or feelings in writ- 

ing. 

49. I can demonstrate command of the conventions of 

standard English grammar and usage when writing 

or speaking. 

50. I can believe in myself and engage with my life with 

confidence, vision and purpose 

51. I can control my responses and behaviors in a range 

of situations, so that I can pursue goals and live up to 

the realistic standards that have been set for me. 

52. I can successfully resolve disagreements and ar- 

guments, remaining respectful and considerate of 

others 

53. I can assume responsibility for my thoughts and ac- 

tions and understand the power of my decisions 

54. I can seek and connect to the resources and people 

that I need to meet my needs and goals 

55. I can work collaboratively with others. 

56. I can be aware and appreciate the motives, opinions, 

and feelings of others. 

57. I can value diversity, remain open-minded and con- 

sider other people’s perspectives 

58. I can make decisions based on what I think is right 

and follow through on commitments to others. 

59. I can take care of myself in healthy ways. 

60. I can relate, socialize and form relationships with 

people in productive, healthy and meaningful 
ways 

61. I can set, monitor, adjust and achieve realistic goals 

that support my growth and development 

62. I can make it through tough situations and recover 

from challenges and setbacks 

63. I can develop my leadership abilities by using my 

talents and resources to help others. 

64. I can plan & organize myself and my time in ways that 

support and improve my work. 

65. I can show strength and take action even in the face 

of fear 

66. I can reflect on my thoughts, actions & experiences & 

make decisions and meaning that are based on my 

observations & insights 



 

 

Chromebook Contract and Consent Form 

South Bronx Community (SBC) is pleased to provide students with a Google Chromebook to enhance, enrich, and facilitate learning and 
communication. The use of an SBC Chromebook is a privilege extended to students for use inside and outside the school facility. The 
school’s Chromebooks are provided for use as a productivity tool for school-related purposes, curriculum enhancement, and communi- 
cation. 

 
All Chromebooks and related equipment and accessories are SBC property and are provided to the students for a period of time as 
deemed appropriate by the school’s administration. With this privilege comes responsibility and as a condition of use, students and par- 
ents are required to abide by the contract. 

 
ACCEPTABLE USE. The use of the Chromebook must be consistent with the education objectives of SBC. 
a. Use of electronic resources for recreational entertainment during class is prohibited. 
b. To transmit or knowingly receive any materials in violation of any U.S or NY State law is prohibited. This includes, but is not limited 

to, the following: copyrighted material, threatening, harassing, pornographic, obscene, or profane material, materials related to the 
illegal use or manufacture of restricted substances, defamatory or discriminatory material, or material protected by trade secret. 

 
NETWORK ETIQUETTE. You are expected to abide by the generally accepted rules of network etiquette. 
a. Be polite. Never send, or encourage others to send abusive messages. 
b. Use appropriate language. Do not swear, use vulgarities, or any other inappropriate language, material or images. Remember that 

you are a representative, an ambassador, of SBC. You may be alone on the computer but what you do and say can be viewed 
globally. 

c. Privacy. Do not reveal your full name, phone number, or home address, or those of other persons when using the internet unless by 
permission of the legal guardian of the party to be revealed. 

d. Electronic mail (email). Email is not guaranteed to be private. Network or other computer use or storage areas are and will be 
treated as school property. Computers, files and communications may be accessed and reviewed by administrative personnel and 
may be accessed by other computer users. Messages relating to or in support of illegal activities must be reported to the authorities. 

e. Do not use computers or the network in such a way that would disrupt the use by other people. Talk, Write, and Chat commands 
may be intrusive and should only be used after receiving permission from the other party. 

 
VANDALISM. Vandalism is defined as any malicious attempt to harm or destroy data of another user or any other agencies or networks 
that are connected to the system. This includes, but is not limited to, the uploading or creation of computer viruses. Any vandalism will 
result in the loss of computer services, disciplinary action, and legal referral. 

 
DAMAGE OR LOSS OF PROPERTY. Students are expected to keep their Chromebooks in excellent condition. In the case of extensive dam- 
age beyond normal wear and tear, as judged by administration, or in the case of a loss of a Chromebook will result in an $85 fine. 

 
I have read this contract and agree to abide by the terms and conditions of the contract. All parties must sign on the appropriate 
lines. 

 

Date:     
 

Student name (please print):                                                                      

Student Signature:     

Parent Signature:      
 

School Leader Signature:      



 

 



 

Student & Family Annual Pledge for the 
2017–2018 School Year 

Parent/Guardian and Student Acceptance of Terms 
 

IN SIGNING AND SUBMITTING THIS PLEDGE: 
I acknowledge that I have received, read, and support South Bronx Community Charter High School’s Student & Family 
Handbook and its policies. 

 
I understand that I am expected to be actively involved in my child’s education and to maintain open communication with 
the staff and administrators of SBC. 

 
I acknowledge that I have read the section of the SBC Student & Family Handbook regarding the Anti-Bullying Laws and I 
understand that this law will be strictly enforced at SBC. 

 
I acknowledge that I have read the section of the Unity Student & Family Handbook regarding the Family Educational Rights 
and Privacy Act (FERPA) and the procedures for accessing, amending, and appealing my child’s school records once he/she 
is age 18 or over. 

 
I acknowledge that I have read and agree with the section of the Unity Student & Family Handbook regarding field trips and 
trips outside of the school building. 

 
My signature below indicates that I have received a copy of SBCs FERPA policy, SBC’s Procedure for Accessing Student 
Re- cords, and SBC’s Procedure to Amend or Appeal Student Records. 

 
This Pledge must be signed and returned to the student’s advisor no later than November 30. If I have any questions or 
comments regarding the Student & Family Handbook, I will call the school’s main office at (347) 964-8550 to speak to my 
child’s advisor or a member of the school leadership team. 

 
Student Name (please print)                                       

Student Signature        

Parent/Guardian Name (please print)                                                  

Parent/Guardian Signature                                                 

Parent/Guardian Phone (day) (evening)         

Today’s Date      



 

 



 

 



 

 




